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Local mom turns sticky 
solution into  

“Easy Peasy” success

ART FEEDS THE SOUL
St. Maximilian Kolbe 
Catholic High School 
artist Kaitlyn Zarago-
za-Ceren shows her 
painting, Let Them 
Be, to Mayor Geoff 
Dawe on Wednesday 
night at the official 
opening of the Youth 
ARTS Exhibition at 
the Aurora Cultural 
Centre, which pools 
the talent of nearly 
70 Grade 12 students 
from all four local 
high schools. For 
more, see Page 10. 
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Call today for a free property evaluation!**
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*based on IMS Statistics, Aurora Offi ces **Some conditions may apply
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“Comprehensive report” will address 
JOC budget concerns: Mayor

By Brock Weir

A comprehensive report from 
Aurora’s CAO will address lingering 
concerns over the final costs of  the 
Town’s new Joint Operations Centre, 
according to Mayor Geoff  Dawe. 

The Mayor made his comments 
in his annual interview with The 
Auroran ahead of  his yearly address 
to the Aurora Chamber of  Commerce 
on February 15.

In his interview (See Page 7), Mayor 
Dawe cited two items as particular 
hallmarks of  the last 12 months of  

Council, one he said, was a positive 
and one which might be seen in a 
slightly less positive light. 

The first, he said, was the settlement 
reached in the redevelopment of  the 
former Highland Gate golf  course.

“It is not a popular decision in 
Town, but I highlight it because of  
what we did not go through, which is 
a long, messy hearing that would have 
cost hundreds of  thousands of  dollars 
for probably no benefit to the Town,” 
said Mayor Dawe. “I understand it was 
not a popular decision, but the reality 
is that all of  us (Council), because 

we’re elected at large, are required to 
make decisions that benefit the entire 
Town.

“Would it benefit the entire Town 
to spend upwards of  $1 million that 
probably would not get what most 
people wanted? It is not one of  those 
really popular decisions, but it is part 
of  what we have to do.”

A more positive item, he said, was 
the completion of  Aurora’s new Joint 
Operations Centre (JOC) at the head 
of  Industrial Parkway. Completed last 
year as the combined new home of  

By Brock Weir

As a mom of  three, Andrea 
Winarki had no shortage of  pant 
knees to patch, particularly when it 
came to her two hockey-loving boys. 

And, as luck would have it, she had 
plenty of  willing hands – and knees – 
close by to keep her on her toes when 
she came up with a sticky solution to 
an age-old problem. 

Ms. Winarski’s idea has taken her 
from the kitchen table, to a design 

WITH GLOWING HEARTS
Eight-year-old Owen Veloso, who was born with a congenital heart defect, is pictured here with parents Laura and Brian and a growing garden of hearts being 
collected by a local restaurant to raise money in his honour for the Heart and Stroke Foundation. For more on Owen’s story, and the south Aurora restaurant 
stepping up to help the cause, please see Page 15.                                                                          Auroran photo by Brock Weir
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DISCOVER
PICKERING COLLEGE IN NEWMARKET

905-895-1700 ext. 259    admission@pickeringcollege.on.ca 
16945 Bayview Avenue   Newmarket, ON  
Visit us at www.pickeringcollege.on.ca/discoverPC

Pickering College’s Global Leadership Program strikes the ideal balance between 
challenging students to develop critical thinking and real-world life skills that 
can be applied to their university career and beyond. As a result of their studies, 
students develop valuable skills, including:

• advanced academic ability

• time management and self-reliance

• strong research and writing

• critical thinking abilities

Learning For Life. Creating The Future.

• leadership and mentorship

• dialogue, communication 
and presentation

• design, invent and problem 
solve

All Pickering College students – from JK to Grade 12 – benefit from an immersed 

program that prepares and inspires students to make a difference in the world 

as ethical, compassionate and values-based decision-makers. 

In today’s increasingly complex world, these values are at the core of 

our vision to develop leaders with the skills and the desire to make their 

world a better place. 

OPEN HOUSE
Wednesday, February 22               6:30 p.m. to 8:00 p.m.

SPEND-A-HALF DAY
Friday, March 3              Call to register: 905-895-1700 ext. 277

Ministers bring free tuition, OSAP news to Aurora students
By Brock Weir

Ontario students will have more 
affordable opportunities to attend 
college and university this fall with 
free tuition for over 150,000 students. 

Cabinet Minister Liz Sandals, 
President of  the Treasury Board, 
brought the news to St. Maximilian 
Kolbe Catholic High School last 
Wednesday. 

Demonstrating a new online tuition 
calculator for OSAP (Ontario Student 
Assistance Program) to Grade 12 
students was Newmarket-Aurora MPP 
Chris Ballard, Minister of  Housing, 
as Ms. Sandals outlined significant 
chances to the program, which provides 
grants and loans to Ontario students 
seeking post-secondary education.

“We need to make sure we have a 
simple plan to create jobs so people 
have jobs and grow the economy and 
help people in their everyday lives,” 
said Ms. Sandals to a group of  students 

in the St. Max library. “We know, first 
of  all, if  you’re going to get a good 
paying job, you’re going to need an 
education. Today, almost all of  the jobs 
that are out there involve some sort of  
post-secondary credential, especially 
[as] a young person coming into the job 
market for the first time. Seven out of  
ten jobs are going to require a college or 
university degree.

“In response to that reality of  what it 
is you as young people finish high school 
and move onto the next, we want to make 
college and university more affordable. 
The fact is post-secondary education 
opens doors, provides more career 
choices, and higher earning power. 
That is why I am proud to announce 
our government has implemented the 
most ambitious reform in student aid 
in North America.”

With these changes, students from 
families with incomes of  $50,000 or less 
will receive free college or university 
tuition. Shifts in the program will also 

make tuition more affordable for young 
adults from middle income families. 

“If  your family earns more than 
$50,000 per year, the new OSAP is still 
there to help,” said Ms. Sandals. “In 
fact, tens of  thousands of  students from 
middle income families will also benefit 
from more generous OSAP grants and 
many will still be eligible for tuition. 
We estimate that over 210,000 students 
will receive more in grants than they 
will need to pay for tuition – in other 
words, free tuition, providing them 
with money for other costs including 
books, and close to 230,000 students will 
be finishing their school year with less 
debt than they would currently rack up 
under the old OSAP program.”

Since 2004, Ontario’s high school 
graduation rate has gone from 68 per 
cent to over 85 per cent. Additionally, 
67 per cent of  high school graduates 
have attained post-secondary 
education, higher, Ms. Sandals said, 
than any other countries part of  the 
OECD – Organization for Economic 
Cooperation and Development.

“We have a great deal to be proud 
of, but there is still more work to do,” 
she said. “We know that currently 
in Ontario students from the lowest 
income families are about four times 

less likely to go onto post-secondary 
education than those from the highest 
income families and that means there 
is a lot of  potential we’re wasting. The 
new OSAP will help remove financial 
barriers to higher education and build 
a more fair and inclusive society. The 
new OSAP will change lives right here 
in Newmarket-Aurora.”

On their tour of  St. Max, the 
Ministers met with calculus students, 
visited the auto-shop, an aesthetics lab, 
and participated in a demonstration of  
St. Max’s robotics program.

“This is one of  the biggest schools 
I have been in,” said Ms. Sandals, who 
once served as Ontario’s Minister of  
Education. “What that means is when 
you have a really large student body, 
there is actually the opportunity to 
provide a wide range of  programs. It is 
the recognition it isn’t one size fits all 
at high school. You have to provide a 
range of  educational paths for students 
because some students like the kids in 
the calculus class are great at doing the 
theoretical academic learning, some 
students thrive with more practical 
learning and if  we want everyone to 
graduate, we have to be able to provide 
the whole spectrum and a big high 
school like this can do that.”

Ontario Cabinet ministers Chris Ballard (MPP, Newmarket-Aurora) and Liz Sandals take in a robotics 
demonstration at St. Maximilian Kolbe Catholic High School on Wednesday morning. Next Tuesday, Feb-
ruary 21, the MaxTech Robotics Team invites the public to the school for an open house to show off their 
new 120-lb robot. The event takes place from 6 – 8 p.m. 

Auroran photo by Brock Weir
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Do you know exactly how 
much money you need to  
retire comfortably? 

When planning for the next phase of your life, there are 
three questions you need to ask yourself: 

•  Do I have a written financial plan? 
•  Is my investment portfolio on the right track? 
•  Do I know how much I pay in fees for financial advice? 

If you answered “no” to any of the above, contact  
Brendan Black today for a second opinion on your 
retirement plan.

Brendan Black 
MBA, CPA, CMA
Investment Advisor
905-841-8754
brendan.black@rbc.com

RBC Dominion Securities 
14785 Yonge Street, 2nd floor 
Aurora, ON  L4G 1N1
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Town of Aurora 100 John West Way, Aurora, ON L4G 6J1 • aurora.ca/multiculturalfestival • 905-727-1375

TOWN OF AURORA 
PUBLIC NOTICE

AURORA’S MULTICULTURAL FESTIVAL 
PUBLIC OPEN HOUSES 
The Town of Aurora is hosting a Multicultural Festival in September 2017.  Two public open houses are being held to 
gather input from the public on the festival’s programming elements. 
 

Date Time Location

Thursday, March 2 7 p.m. to 8 p.m. Aurora Family Leisure Complex, 135 Industrial Pkwy. North

Wednesday, March 8 7 p.m. to 8 p.m. Aurora Family Leisure Complex, 135 Industrial Pkwy. North
 
Residents, community groups and business owners are invited to attend. For those who wish to provide feedback  
but are unable to attend the open houses, an online survey will be available from February 23 to March 12  
at aurora.ca/multiculturalfestival

For more information, please call 905-727-1375 or visit aurora.ca/multiculturalfestival

Tutoring at its best
JK - Grade 12 

and College/University level

 www.ScholarsEdge.ca

Helping Students Achieve Excellence, 
Since 1993
Aurora Branch

Accepting New Students Now!
Call for opening special packages

905.856.1234 
70 Wellington Street East, 
Aurora, L4G 1H8

MONDAY, FEBRUARY 20, 2017 
10 A.M. TO 4 P.M.

AURORA TOWN PARK • 49 WELLS STREET

ENJOY LIVE 
ENTERTAINMENT

First Nations 
presentation

Ice-carving
competition

Muskoka Wildlife 
animal show

… AND BRING 
YOUR APPETITE
Soup for Smiles 
at the Armoury 
hosted by the 
Optimist Club 

of Aurora*

Food vendors on site*
*Nominal fees apply.

BRING THE KIDS!
Infl atables

Fishing game

Mini golf

GET ACTIVE WITH
WINTER SPORTS
Hockey shootouts

Snow shoeing

Snow tubing

Body zorbing 
(infl atable 

body bubbles)

ALL ACTIVITIES ARE FREE OF CHARGE
OUTDOOR SKATING WEATHER-PERMITTING 
HELMETS ARE STRONGLY RECOMMENDED

® State Farm and related trademarks and logos are registered trademarks owned by State Farm Mutual Automobile 
Insurance Company, used under licence by Certas Home and Auto Insurance Company.

Please note, we reserve 
the right to cancel, amend 
or change activities.

Proudly sponsored by

#AuroraArcticAdventure aurora.ca/arcticadventure • 905-726-4762

Can’t stand the cold? Get into the Kitchen at this Monday’s Arctic Adventure!
By Brock Weir

Arctic Adventure has become a 
popular Family Day tradition in Aurora 
over the years, but organizers are 
working hard to make this Monday’s 
adventure fresh – along with dancers, 
chainsaw artists, and a number of  
aspiring young chefs. 

Town Park will be transformed into 
a winter wonderland on February 20 
with something for everyone. 

Featuring the traditional snowy 
activities like snowshoeing, tubing 
and skating on the outdoor rink – all 
weather permitting – this year’s event 
will feature new twists on old standbys 
and a few things completely different. 

“For the first time, the White Pine 
Dancers will be providing a smudging 
ceremony as an official kickoff  to the 
Family Day festivities, which is really 
exciting,” says Shelley Ware, Special 
Events Coordinator for the Town of  
Aurora. “We have been very fortunate 
to have the White Pine Dancers 
perform at a variety of  events, but I 
think it is quite sentimental to have 
them officially kicking off  Family Day 
since indigenous families were the first 
families in Canada.”

For outdoor revellers, the Band Shell 
will be where a lot of  the excitement 
is. Following performances from the 
White Pine Dancers, the program 
lineup will include the band Six Ways 
to Sunday, as well as the Battle of  the 
Chainsaw Competitions, which is 
always a popular attraction.

Those who take in the Battle each 
year, however, will notice a bit of  a 
shakeup in the program. 

“We have two professional ice 
carvers competing with each other 
to complete an ice carving within 22 
minutes and then the crowd gets to 
choose who was the best carver based 
on what they produced,” says Ms. 
Ware. “If  you haven’t been in the parks 
specifically at that time you miss out 
on the excitement, but this year we’re 
fortunate that we will be offering two 
different battles.

“Some people have the chance to 
see both of  them and for others that 
are maybe distracted with some of  the 
other activities, know there will be a 
second performance they can catch to 
enjoy.”

Of  course, as for all outdoor festivities, 
so many things are weather dependent. 
If  Mother Nature cooperates, party-
goers can expect snowshoeing, mini 
tubing rides courtesy of  Snow Valley 
and, for the second year running, Body 
Zorbs where you can suit up in an 
inflatable suit and do battle with some 
of  your closest friends.

“There is a lot to keep you busy as 
well as warm, so regardless of  what 
the temperature is on Family Day, the 
activities will keep you warm, they will 
keep you engaged, and I think it would 
be a really fantastic way to spend time 
with your family on this newly formed 

holiday.”
In the lead-up to Family Day, some 

Aurora families are in the kitchen 
getting ready for the big day. Six young 
competitors are expected to hit the 
Armoury at Arctic Adventure for 
the Aurora’s first-ever Junior Chef  
Competition.

Ms. Ware says the Town is “thrilled” 
with the reception they saw to the 
call they sent out to all kids in Aurora 
who love to cook and might love a bit 
of  healthy competition, not unlike 
Chopped Canada Junior.

As the Optimist Club of  Aurora ladles 
out soups in the Armoury courtesy of  a 
number of  local restaurants, the kids 
will be getting in the zone. 

“Having six youth participate 
enables us to format the competition 
so there will be two rounds [with three 
contestants] each,” says Ms. Ware. 
“There will be the rounds with a cook-
off  at the end. I have met with a local 
chef, Tamara Colman to come up with 
the mystery box ingredients and it 
will be a lot of  fun. The items the kids 
will be making will only be tasted by 
the judges. Given the diverse list of  
ingredients in the mystery box, I think 
it will be equally enjoyable watching the 
judges taste the food and them judging 
it as well as the kids making it.”

Ms. Ware, however, is almost mum 
on just what’s set to be in each young 
chef’s mystery box, but says there will 
be a minimum of  one protein, one form 
of  candy, and some binding ingredients. 
There will also be a common table of  
kitchen tools for each contestant to 
share.

Arctic Adventure gets underway at 
Town Park this Monday, February 20, 
at 10 a.m., running through 4 p.m. For a 
complete schedule of  events, visit www.
aurora.ca. 

  Briefly
FAMILY DAY FUN AT CULTURAL CENTRE

In addition to the Arctic Adventure festivities at Town Park on Monday, Family Day will also be marked 
nearby with an afternoon of  free activities at the Aurora Cultural Centre – A Canadian Superheroes Film 
Festival! Come to the Centre for a family-friendly viewing of  some of  your favourite Heritage Minutes 
from Historica Canada up on the Big Screen. Test your knowledge with a trivia quiz. Create a memorable 
Family Day portrait in the photo booth honouring some of  the finest stories from the Heritage Minutes back 
catalogue with appropriate trivia-filled prompts. Drop by the craft table to create a special Family Day card 
and envelope you can mail out to your favourite Family Superhero. The Centre provides the craft supplies, 
paper and envelopes. You provide the creative juice and stamp! Events run from 1 – 4 p.m. and the Film Fest 
runs at the top of  the hour and at the half  hour. 

LAST CHANCE FOR BOREALIS
Monday is your last chance to take in Aurora’s Borealis for another season. Nestled amongst quaint 

century homes in the historic and cultural heart of  the Town, the more than 3,500 lights of  Aurora’s Borealis 
casts a magical glow over Town Park, an almost 150 year old community gathering place located at the corner 
of  Wells and Mosley Streets. The trees were illuminated on December 15 and have lit up the sky nightly from 
5 – 11 p.m. This Monday, Family Day, will be the last night to see them. Head back to Town Park after Arctic 
Adventure and take it all in!

Yasmine Michailidis, Sumaya Chaudary and Fiona Wang spend some time in the teaching kitchen at the Aurora Family Leisure Complex this week ahead of 
Monday’s Arctic Adventure. They are three of the six aspiring chefs who will be facing off in a friendly cooking competition as part of this year’s Family Day  
celebrations at Town Park and Armoury on February 20.                                                        Auroran photo by Brock Weir
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Continued on page 16

LETTERS  TO  THE  EDITOR

Sanctuary has impact, 
says reader

Machell’s Corners

(Re: Should Aurora become a  
sanctuary town? Toronto motion  

raises questions. February 9)

Following the City of  Toronto’s lead 
and passing a resolution making Aurora 
a “sanctuary town” has a feel-good ring 
to it.

We welcome all without question 
into our community no matter their 
ethnicity, country of  origin or legal 
immigration status. Throw in a few 
words about diversity and rejecting hate 
and it all sounds ever so good, doesn’t it? 

However, let us think about this a 
little deeper. Are we actually saying that 
immigration or citizenship status is not 
important? Are we putting forth that 
anyone who can make it to our country is 
accepted, without worrying about pesky 
things such as visas or citizenship? 
Why bother with borders at all? Rich or 
poor, sick or healthy, criminals or non-
criminals, come one come all and if  you 
are breaking the law by being here, no 
problem. Do we really want to say this?

Being compassionate is one thing, but 
advocating open borders is all together 
something else.

What do we tell the unfortunate 
person who is following the rules and has 
applied to legally immigrate to Canada? 
What do we tell the Canadians who lose 
their jobs or suffer wage stagnation due 
to a flood of  cheap labour?

A symbolic municipal resolution 
dealing with immigration issues is just 
a waste of  Council’s time (They might as 
well also ban nuclear weapons). Stating 
that one’s legal immigration status is 
irrelevant and that breaking the law 
is of  no consequence is merely virtue 
signaling and not at all sending the right 
message. 

Gordon Clarke
Aurora

So, that’s another Valentine’s Day in 
the books. 

I hope yours went well – that the one 
you love treated you to something nice, 
you received a little token from a secret 
admirer or, if  Valentine’s isn’t your 
thing, made it through February 14 
with the nausea induced by the sight of  
lovey-dovey couples kept to an absolute 
minimum.

In the lead up to the day itself, I was 
talking to a friend who decided to regale 
me with the details of  a new budding 
romance he was experiencing.

“It’s great,” he said. “We both hate the 
same things!”

At first I chuckled. Then I realised 
he was being absolutely serious.  
For a little while I was taken aback. After 
all, many of  us are raised to believe 
that while opposites might attract, like 
interests and like principles are, in the 
end, the bonds that usually cement a 
relationship. 

Being united by common hates 
sounds, at the outset, to be going down an 
inevitable collision course.

It’s hardly romantic. It’s not 
necessarily something you’ll want to tell 
your kids’ kids when they ask, “What 
made you fall in love with grandma?”

“Well, sonny,” you might reply, “we 
both hated Justin Bieber.”

You must admit it is not a sentiment 
you’re likely to find on a Hallmark card 
anytime soon. And, let’s face it, by the 
time this guy has grandchildren to call 
his own, there is a strong possibility that 
Justin Bieber has the same level of  public 
awareness among teens and tweens that 
former Canadian popstar Paul Anka has 
today. 

But, I digress…
After considering my friend’s point 

for a little while, I had to admit he did 
actually have one. 

It might seem alarming in this day and 
age that some people can be united by 
common hates, but that seems to be the 
way of  the world. The world “hate”, after 
all, has been used so much in a hyperbolic 
sense that it has lost so much of  a punch. 

“I hate the Biebs.” Okay, you might not 
care for his music, his public behaviour, 
or his fashion sense, but is that really 
enough to hate?

“I hate the morning commute.” Well, 
okay, but at least you have a job. 

“I hate the Kardashians.” Fine, but 
do you really care enough about them 
in your daily life to have such strong 
feelings one way or another?

It seems, however, that common 
“hates” are enough to get people on the 
same page. 

If  you find someone who shares your 
“hate” for Justin Trudeau, chances are 
you have found a Conservative or non-

Liberal soulmate. The same goes for 
heart flutters when you hear someone 
“hates” 45. Well, bless their bleeding 
Liberal hearts! 

But, if  you find someone who professes 
“hatred” for homophobia, Islamophobia, 
racism, exclusion, and similar such 
matters, you generally know where they 
stand and that, in the end, makes things 
so much easier.

In a strange way, this alleged “hatred” 
is a sure sign of  good intentions. But, as 
we all know, good intentions all too often 
pave the road to hell. 

Take, for instance, the latest apparent 
controversy coming from Ottawa over a 
motion from MP Iqra Khalid.

Introduced this past December, it is a 
motion ostensibly to combat “systemic 
racism and religious discrimination.”

The motion, in its most basic form, calls 
on the House of  Commons to “recognize 
the need to quell the increasing public 
climate of  hate and fear; condemn 
Islamophobia and all forms of  systemic 
racism and religious discrimination;…
and request that the Standing Committee 
on Canadian Heritage undertake a 
study on how the Government could (i) 
develop a whole-of-government approach 
to reducing or eliminating systemic 
racism and religious discrimination, 
including Islamophobia, in Canada, 
while ensuring a community-centred 
focus with a holistic response through 
evidence-based policy-making, (ii) collect 
data to contextualize hate crime reports 
and to conduct needs assessments for 
impacted communities, and that the 
Committee should present its findings 
and recommendations to the House no 
later than 240 calendar days from the 
adoption of  this motion, provided that 
in its report the Committee should make 
recommendations that the Government 
make to better reflect the enshrined 
rights and freedoms in the Constitution 
Acts, including the Canadian Charter of  
Rights and Freedoms.”

It seems, on the surface, to be a motion 
that would find the minimal amount of  
detractors. It does, after all, take aim 
at “all forms of  systemic racism and 
religious discrimination” while tasking 
Ottawa with finding ways to combat 
which, unfortunately, seems to be a rising 

problem. 
Digging deeper though reveals an 

opposition which I find more than 
slightly alarming. 

One of  the many detractors of  the 
motion is Andrew Scheer, the former 
Speaker of  the House of  Commons, who 
is currently running to replace Rona 
Ambrose as leader of  the Conservative 
Party of  Canada, Leader of  Her Majesty’s 
Opposition and, the party hopes, Mr. 
Trudeau as Prime Minister in the next 
election.

His criticism of  the motion is 
threefold: “it is not inclusive” as it 
allegedly “singles out just one faith”, it 
fails to define Islamophobia, and could 
be “interpreted as a step towards stifling 
free speech and legitimate criticism.”

He might have a point with that last 
item as legitimate criticism over the 
tenets of  Sharia Law, for instance, could 
be interpreted by some more extreme 
quarters as “Islamophobia”, but Point 
Three is let down by the first two.

In the world we’re living in today, 
everyone should be well aware of  
the generally accepted definition of  
Islamophobia as, unfortunately, we 
don’t have to look very far to find it. 
Additionally, it might mention one 
faith specifically, but it certainly does 
not “single out” Islam. It very clearly 
references “all forms of  systemic racism 
and religious discrimination.”

“As someone whose faith is integral 
to my life, I am grateful for and believe 
very strongly in the religious freedom 
we enjoy here in Canada,” wrote 
Scheer. “That freedom, which includes 
protection against discrimination based 
on your faith, is a right for all Canadians 
and I will fight to protect those rights and 
freedoms.”

His words are not something one can 
easily condemn, but what those words 
are being used to condemn, however, can 
be a slightly different story.

In voting against a motion to combat 
systemic racism simply because it 
makes specific mention of  Islamophobia 
reminds me of  the intense debates which 
took place last year between supporters 
of  the Black Lives Matter movement 
versus those who counter that argument 
with “all lives matter.”

The most logical analogy to come out 
of  that melee was the burning house. 
If  you’re an emergency responder 
combatting a blaze with finite water on 
board your truck, you don’t spritz the 
house across the street as well in the 
view that “all homes matter.” You tackle 
the immediate problem.

With so many people hurting, now is 
not the time to get hung up on semantics.

It is a time to be like my friend and his 
newfound Valentine and hate the hate.

BROCK’S 
BANTER

Brock Weir
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Questions went 
unanswered over 
underpasses: Buck

(Re: Region needs to lower “ridiculous” fees 
on underpasses, says Councillor. February 2)

The debate at Committee was 
interesting, if  only for that not discussed.

Does the tunnel have an open-ended 
budget? No matter the estimate, never 
before agreed upon, or where funds would 
derive, the project should proceed.

The question of  lighting is critical. 
How deep is the tunnel? How long? Will 
people, men, women and children blithely 
enter and navigate a pitch black tunnel for 
an indeterminate distance? What about 
security? Do police have an opinion?

About use: at close to a million, does 
location and potential use justify the cost?

What is the pedestrian traffic count 
on the trails? Are business people 
between the two sectors expected to be 
walking to and from? Are we crazy?

Does anyone imagine the tunnel can 
be constructed without supervision and 
administrative fees?

In a shared contract, of  course, there 
must be costs. It’s standard practice. And 
if  we were to charge the Region, tit-for-tat, 
where does the Region get their funding?

Well, from us, of  course. We will even 
collect it for them from ourselves.

I certainly hope the discussion at 
Council will be more fulsome and well-
rounded, even if  just to touch on Budget 
and source of  funding before this decision 
is made.

Evelyn Buck
Aurora

(Editor’s Note: The matter ultimately 
passed on consent at Council.)

Valentines is for… haters?

(Re: Multicultural Festival committee 
nixed due to time concerns. February 9)

There is one slight error in your 
above article. 

Town of  Aurora Staff  is and has 

Speaker takes issue with 
Festival article
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It’s once again time to find out how 
well you know the Town in which you 
live with our second Aurora Quiz.

As usual, the questions are a bit 
challenging, but to make it easier, all of  
the answers provide a 50 per cent chance 
of  being correct.

1. As measured within the Town’s 
borders, which street is longer: Yonge or 
Wellington?

2. According to the Town’s 2016 
Operating Budget, which department 
had the larger net operating cost: Parks, 
Recreation and Culture, or Legal and 
Legislative Services?

3. Former Prime Minister Lester 
B Pearson attended which educational  
institution while he lived in Aurora: 
Wells Street School or Church Street 
School?

4. Both the Society of  York Region 
Artists (SOYRA) and the Pine Tree 
Potters’ Guild put on popular creative 
displays and sales in Town each year. 
Which group has been around longer?  

5.  Do Aurora’s creeks and rivers 
flow north to Lake Simcoe or south to 
Lake Ontario?

6. Not counting the wall it’s painted 
on, are any structures or specific natural 
landscape features from Aurora depicted 
on the mural at Yonge and Wellington?

7. If  all of  the watermains within 
Town were laid end to end, would they 
stretch as far as Guelph?

8. Since the Citizen of  the Year 
award was first presented almost 50 

years ago, which group has been 
recognized more often; former mayors, 
or close members of  The Auroran 
newspaper family?

9. Who had a female mayor first: 
Newmarket or Aurora?

10. True or false; If  you drew an “X” 
through a map of  Aurora connecting all 
four corners, the geographic centre of  
Town would fall with the parking lot at 
Town Hall?

11. We’re used to seeing The 
TDCanada Trust and Bank of  Montreal 
buildings on opposite corners of  Yonge 
and Wellington, but which of  these 
banks has been on the same corner since 
1888?

12. True or false; Sheppard’s Bush 
was named in the early 1960s after  
astronaut Alan Sheppard, in honour of  
his being the second human to travel 
into space?

13. The Aurora Chamber of  
Commerce puts on two fantastic shows 
each year, but which typically has more 
vendors/booths: the Street Festival, or 

the Home Show?
14. According to the 2011 Census, 

was Aurora in the top 75 municipalities 
in Canada by population?

15. Aurora’s pet cemetery, which 
is long closed, very overgrown and 
mostly inaccessible, is famous for being: 
Canada’s first pet cemetery, or the final 
resting place of  Prime Minister William 
Lyon Mackenzie King’s favourite dog? 

16. Today our Town of  60,000 people 
does not have one open hotel.  True or 
false; when the Town’s population was 
1,200, it had four?

17. As we know from the signs on 
our borders, Aurora is twinned with 
Leksand, Sweden.  What makes this 
much smaller town stand out from 
Aurora: it houses that country’s largest 
military base, or it has six additional 
twin cities around the world?

18.  According to the Business 
Aurora website, are there more or less 
than 1,000 businesses in Town?

19.  The Town’s logo has many 
features on it including a crown, 
Latin motto, rising sun, Fleury 
plough and leaves.  Are the leaves 
maple (representing Canada) or oak 
(representing strength)?

20. According to their website, to 
“Bring out the best in kids” is the goal of  
which local organization: The Optimist 
Club of  Aurora, or Big Brothers Big 
Sisters of  York?

Answers on page 18.

Feel free to e-mail Scott at: 
machellscorners@gmail.com

I have always known that we live 
in one of  the most giving and caring 
communities in the province and once 
again, Newmarket and Aurora have 
proven me right.

January 29 is a dark day in Canadian 
history. A mass shooting at the Islamic 
Cultural Centre in Quebec City left six 
innocent people dead – fathers, sons, 
grandfathers, brothers – and 19 others 
injured.

All across Ontario vigils were held to 
remember and honour those who were 
affected by the cowardly shooting.

It was my privilege to have attended 
two vigils in our community, one in 
Newmarket and the second in Aurora. 
Both were standing room only and 
spilled into the hallways. I was deeply 
moved by the hundreds of  residents 
who showed up at the vigils; who stood 
with their neighbours, friends and 
families, and showed support for the 
Muslim community.

I’m not sure I can clearly define what 
“Canadian values” are, but I know they 
don’t include shooting people as they 
pray.

Embracing our differences is what 
makes our country and province so 
great. There is strength in diversity. 
Our Muslim friends and neighbours 
need to know they do not stand alone, 
that we will not tolerate violence, and 
they should not be fearful to go to the 
mosque, to work, to school or to shop. 
Thank you to the hundreds who were 
in attendance. The challenge now is to 
build on the friendships we’ve begun 
these nights.

Chamber Breakfast and OSAP 
announcement

Last week, the Newmarket Chamber 
of  Commerce hosted a breakfast with 
the Honourable Liz Sandals and myself. 
Minister Sandals is the President of  
the Treasury Board and has years of  
experience in many different ministries 
within the province, most recently as 
Minister of  Education.

Minister Sandals talked about the 
responsibilities of  the little known 
Treasury Board and took questions.

I wanted Minister Sandals to meet 
our local business leaders, given 
the critical role of  Treasury Board 

in ensuring government funds are 
allocated and spent only after a very 
thorough vetting process.

As I have learned, getting a spending 
request through the Treasury Board 
is an exhaustive, and often daunting, 
process.

Treasury also spearheads the 
Program Review Renewal and 
Transformation program that 
examines provincial programs with an 
eye to ensuring government delivers 
top quality services at the best possible 
cost. 

After the Chamber breakfast, we 
headed to St. Maximillian Catholic 
High School in Aurora for a tour and to 
talk to students about the new Ontario 
Student Assistance Program (OSAP). 
We showed students how to use the new 
online OSAP calculator (at ontario.ca/
osap) to see what grants and loans they 
might be eligible for to attend college or 
university.

The province is making college and 
university more affordable for students 
and families by making tuition free for 
over 150,000 students.  Students from 
families with higher family income will 
also benefit from more generous grants 
and loans.

If  the new OSAP does one thing, I 
want it to remove the financial barrier 
to post-high school education. A 
youngster in Grade 7 or 8 should not 
be discounting college or university 
because they know mum and dad won’t 
be able to afford it. 

Job Numbers
The January job numbers have been 

released and the province of  Ontario’s 

economy is continuing to grow. 
Since this time last year, Ontario has 

created 90,100 jobs.  Our unemployment 
rate of  6.4 per cent remains below the 
national rate for the past 22 consecutive 
months. Ontario’s economy is doing 
well and we continue to lead Canada, 
the U.S. and all the G7 nations.

The province is continuing to build 
Ontario up by creating a positive 
climate for business that attracts 
investments and creates jobs now 
and for the future, like the recent 
investment in Honda. Many people in 
our area work in the auto-sector and by 
continuing to support companies like 
Honda, it can continue to support our 
community.

Community Events
Last Sunday, I had the privilege of  

attending the inaugural Newmarket 
Lunar New Year celebration at the Old 
Town Hall.

The celebration was made possible by 
The Federation of  Chinese Canadians 
in York Region and Wasim Jarrah 
Real Estate Services, along with their 
sponsors.

The year of  the Fire Rooster was 
kicked off  with music, dance, including 
a traditional lion dance, an eye-dotting 
ceremony, and a visit from the God of  
Fortune. It was great fun to see friends 
out from Aurora and Newmarket 
enjoying this fun event. Make sure you 
come join us next year.

I also attended the Aurora Winter 
Blues Festival kick-off.

The festival raised funds for Blue 
Door Shelters, CHATS and AWBF 
“Youth in Music” Program.  This is 
the sixth year for the festival and it 
continues to grow and give back to 
our community.  The musical acts are 
always superb and entertaining.  If  you 
have never been to the Aurora Winter 
Blues Festival, I encourage you to 
attend – it’s a great way to shake off  the 
February “blahs.”

As always, I invite you to contact me 
on any issue. Please call my community 
office at 905-750-0019, or visit my website 
at www.ChrisBallardMPP.ca. My email 
is: cballard.mpp.co@liberal.ola.org. I 
look forward to hearing from you.

Aurora Quiz - Part 3

Newmarket and Aurora Vigils

INSIDE 
AURORA

Scott Johnston

The Aurora Museum & Archives is remembering:
The Death of Sir Wilfrid Laurier

(February 17, 1919)

Sir Wilfrid Laurier visited Aurora on September 5, 1893, 
for a Liberal demonstration in Town Park. Above is a painted plaster bust  

of Laurier from the collection, date unknown. 

Today I became an organ donor.
It took exactly 2 minutes. 
Just 2 minutes of  my time to 

potentially save someone else’s life.
I think that’s worth it, don’t you?
To be honest, I thought I was an 

organ donor already as I had a vague 
memory of  signing something a few 
years ago. However, apparently that 
was not the case. I learned that today 
when I went to renew my health card 
and there was no notation on the 
card. So, I rectified that situation 
immediately.

As a cancer survivor, I had always 
assumed that given the treatments I 
received, I would not be able to donate 
any organs. Again, that is not true for 
many survivors, and certainly not 
true in my case. The type of  cancer 
I had (thyroid) and the treatment I 
received has no effect on my ability 
to be a donor. 

So, I signed the form to make sure 
that I can rest assured that regardless 
of  anything else I do with my life, I 
can go to the next realm, whatever 
that may be, knowing that I did one 
thing that may have a good impact for 
someone else.

This is not to sit in judgment of  
those who do not wish to donate 
their organs. Everyone has their own 
reasons to donate or to not donate. 
Donating an organ is an incredibly 
personal decision.  I do not think it 
is for any of  us to judge one way or 
the other. There is no right or wrong 
decision.

That being said, there is some 
erroneous information out there as 
it speaks to the donation process that 
affects donation rates that I do think 
should be addressed.  There have 
been reports or studies – in media, in 
journals, or what have you, that seem 
to suggest that for some folks at least, 
the reason they don’t donate is that 
they are afraid that they will be taken 
off  life support or taken before their 
time, so to speak, in order that their 
organs may be harvested.

In other words, people are afraid 
that if  they sign the form, then 
somehow they are at risk of  having 
their organs taken before they are 
actually dead.

Let me allay that fear for you: 
that is simply not true. I don’t know 
how these urban legends get started, 
but they are truly pernicious. No 
one is taking any part of  you for 
the purposes of  donation without 
proceeding through a number of  
strict procedures – most obvious of  
which is ensuring that you are, in 
fact, deceased.  

Neither will your death be 
hastened so that someone may have 
one or more of  your organs. Again, 
this is simply not true.

Organ donation saves lives.
According to Organ Donation 

Canada, “One donor can save the lives 
of  up to 10 people and significantly 
improve the lives of  many more.” 
By signing that little card, you have 
done your part to help others in need.

For me, it was an important 
decision to make. I hope someday, 
when I end my days on this earth, 
that I am able to give someone else 
the opportunity to live many more 
days.

View From 
Queen’s Park

Chris Ballard, MPP
Newmarket-Aurora

POLITICS
AS USUAL

Alison Collins-Mrakas
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Do you agree with the sentiments expressed by those  
in Saturday’s Women’s March? 

Are you satisfied with Aurora’s  
current snow clearing program?

Yes  No 

Previous Poll Results
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Tel: 905-727-6401
www.nyhp.on.ca

8 Industrial Pkwy. S.
Aurora, Ontario

We sell 
all types of 

Filters 
Humidifiers 
Air Cleaners 

& Water Pumps

Auto + Home
Combine and save.

Call us today. 
(905) 727-6333    l    15342 Yonge St, Aurora    l    www.RichardGong.com

Richard Gong, Agent

The Chicken Place 
Portuguese BBQ

Save time and call ahead to place your order.
www.thechickenplace.ca

1 Industrial Parkway South

905-900-0019

TRY OUR 
FAMILY 
COMBO!

only $3695

DOWNTOWN TASTE COMES NORTH 

1 Whole Chicken 
PiriPiri Sauce 

4 Medium Sides 
Choice of: 
Rice Pilaf 

Parisienne Potatoes 
Tomato & Cucumber Salad 

Creamy Coleslaw
Chick Pea Salad

Bean Salad
 French Fries
Caesar Salad 

Sauteed Vegetables

Outdated care homes leave some seniors at disadvantage: Association
By Brock Weir

“Night and day.” That is how Candace 
Chartier of  the Ontario Long Term 
Care Association characterized the two 
wings of  Chartwell Aurora, built some 
three decades part. 

But the care residents receive in each 
wing could be described the same way, 

despite the best efforts of  Chartwell, 
and both the local long-term care 
residence and the Association (OLTCA) 
are ramping up efforts for increased 
Provincial funding to close the care 
gaps in outdated homes.

“We see homes like Chartwell Aurora 
where there are stark differences 
between the old and the new,” said 
Ms. Chartier while visiting Chartwell 
on Thursday, the latest stop in the 
OLTCA’s tour touting their plan for 
action, “Better Seniors’ Care.”

Better Seniors’ Care calls for 
immediate action to improve 
seniors’ care in Ontario through: the 
implementation of  a plan to modernize 
every long-term care home in Ontario 
that has been classified as “outdated” 
by the Province, thus improving the 
quality of  care to 35,000 seniors living 
in these residences; ensuring seniors 
outside of  urban centres have sufficient 
access to care close to home; and 
providing a more predictable approach 
to funding and ensuring specialized 
resources are enhanced to support 
residents with increasing needs.

Contrasting the two wings, Ms. 
Chartier said residents living in the 
new wing have semi-private and private 
accommodation, nursing stations away 
from rooms and high traffic areas, and 
more dining areas more practical to 
access. In the original wing, built in 
the 1970s, up to four people can share a 
room, making for a noisy environment 
that is less than ideal for sleep.

“It is really important for us to get 

Candace Chartier of the Ontario Long Term Care Association speaks at Chartwell Aurora on Thursday 
morning. 

Auroran photo by Brock Weir

the capital funding right so that more 
homes can renew and more residents 
can get the luxury of  having that new 
environment,” said Ms. Chartier. “In 
addition to capital funding, which 
is huge, we’re also looking at more 
enhanced supports for dementia care. 
I am not talking about staffing ratios, 
but specialized staffing that has the 
experience supporting residents 
with cognitive impairment and 
aggressive behaviours and coming up 
with individualized approaches that 
enhance the quality of  life for those 
residents and residents around them.

“Homes with specialized dementia 
support show a significant lower 
rate of  aggressive behaviours, lower 
rates of  restrains and lower rates of  
psychotropic medications. The OLTCA 
has done some significant analysis and 
we found that homes that have in-home 
supports like Behaviour Supports 
Ontario (BSO) where you have your 
own staffs specially trained, you have 
two to four times more success in 
dealing with cognitive impairments 
and better outcomes. 

“There are far too many homes 
across the Province that don’t have this 
in-home support and this home is an 
example of  that. They have a mobile 
team, which is okay. It is better than 
not having anything at all, but they 
didn’t receive the dedicated in-home 
funding. There is actually only 109 
homes in the Province that have the 
dedicated in-home funding. That means 
this approach is reactive rather than 
proactive and sometimes residents in 

this home have to wait days to weeks to 
get that specialized support that they 
need and that shouldn’t happen.”

Speaking to The Auroran following 
the announcement, Greg Boudreau 
Administrator at Chartwell Aurora, 
stressed the importance of  having in-
house BSO teams. 

“We have residents that, when 
they escalate, we have to call for the 
resources,” said Mr. Boudreau. “Where 
we see triggers that are happening, we 
need to be able to help that resident 
which also helps our other residents who 
are around them. The redevelopment 
of  the building is hugely important, 
just the physical space for people to 
be able to walk around and not be in 
tight confinement definitely lowers the 
behaviours as well as it is even better 
for infection control.

“People aren’t near each other, so 
when someone does get sick it doesn’t 
spread throughout the building, and 
just the physical environment we have 
an environment where we don’t have 
dining rooms on every floor, so the 
residents spend a good deal of  time 
transporting for meals and dining 
rooms where, instead of  that they can 
be quickly into a dining room which 
gives them more space, is less crowded, 
more quiet and just a more civilized 
environment. 

“We are unique where we have both 
standards. We have the newer building 
and we can see the difference. As people 
come into the building, they often 
want to move to the newer building 
because there are more private rooms, 
there’s not the four bedroom wards. 
The physical environment and the 
experience is better there. However, 
they still end up staying here because 
of  the care.

“Staff  need the resources and help to 
be able to deal with the residents with 
the increase in dementia, but we can 
ensure with how we are able to provide 
great care by how much better it could 
be in the [older] side of  the building.”

Homes with specialized dementia 
support show a significant  
lower rate of aggressive  

behaviours, lower rates of restrains  
and lower rates of psychotropic 

medications
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Mayor Geoff Dawe is pictured in his Town Hall office last week ahead of his annual address to the Aurora 
Chamber of Commerce. 

Auroran photo by Brock Weir

Revitalization and business growth part of Mayor’s vision for 2017
By Brock Weir

So, they stole a bit of  his thunder.
When Geoff  Dawe prepares each 

year to stand before members of  the 
Aurora Chamber of  Commerce for the 
annual Mayor’s Luncheon, he usually 
has a few big business announcements 
up his sleeve to wow the crowds. This 
year, however, the cat got let out of  the 
bag a bit early with the announcement 
Microtel Inn & Suites plans to build 
their flagship hotel on Don Hillock 
Drive near Leslie and Wellington 
Streets. 

“[Area businesses] are obviously 
very happy it is going forward,” 
Mayor Dawe told The Auroran ahead 
of  his Chamber speech. “I am quite 
surprised at the number of  people 
who have commented to me since the 
hotel was announced [impressed] that 
we’re getting a hotel. Obviously a lot 
of  people were watching for it.”

Mayor Dawe says the process of  
securing a hotel has been ongoing 
since 2012 and it has taken a while 
for all the pieces to fit together. The 
most important of  these jigsaw pieces 
was addressing previously exorbitant 
Development Charges levied on hotel 
developments by the Region of  York.

Recently, the Region passed a new 
DC bylaw for hotels bringing the price 
for square foot down from $40.31 to 
$7.95.

“For this development going in, it 
represents a little over $1.5 million in 
terms of  costs they will not incur,” 
says Mayor Dawe. 

Looking ahead to this week’s 
Chamber speech, Mayor Dawe says 
he was struck by the increase of  
employment in York Region, which 
had seen an increase of  15,000 jobs 
by the middle of  2016. A contributing 
factor in this, he says, is land being 
less expensive for businesses in York 
Region.

It’s a competitive market, he 
says, noting he believes this is also 
augmented by a frustration some 
commuters are feeling travelling into 
the city for work every day.

Citing Aurora’s high ranking in 

the annual Moneysense survey of  
Canada’s best communities to live, 
Mayor Dawe says one of  the biggest 
challenges in maintaining Aurora’s 
current ranking is housing prices. 

“I just had an email from a developer 
the other day saying, ‘Can you get 
us more land?’” he recalls. “People 
want to work here. Aurora is still a 
very attractive community. We have 
managed to retain an extremely good 
balance of  open space to developed 
space, and we’re still in the 40 per 
cent open range. We’re increasing 
our trail content and there have been 
some really good developments there 
in terms of  how many additional 
kilometres of  trails we will be adding 
over the next few years, especially the 
east-west trail through the former 
Highland Gate golf  course, which will 
be off-road.”

Maintaining that balance as 
Aurora reaches build-out will be a 
“huge challenge”, he admits, but one 
which will be addressed through the 
development of  Aurora’s new Official 
Plan.

Another huge challenge will be 
maintaining – and drawing in – 
businesses to certain areas in Town. 
While Mayor Dawe says “People want to 
work here,” getting those employment 
opportunities – businesses – in 
Aurora’s Downtown Core is a challenge 
which proves perennial. 

The development of  the Town’s 
Cultural Precinct Plan will hopefully 
make that challenge a little less 
onerous. 

Nevertheless, calling it the “Cultural 
Precinct Plan” is “almost a misnomer” 
as it is all about the revitalization of  
Yonge Street, the historic Downtown 
Core, and making the area generally a 
more attractive destination. Movement 
towards a solution is now inevitable 
following Council’s decision to raze 
the former homes of  the Aurora 
Public Library and Seniors’ Centre 
on Victoria Street to make way for 
something new.

“I think by at least putting our stake 
in the ground [by making a decision] to 
tear those buildings down, then I think 

we have a clean slate,” says Mayor 
Dawe. “I think we’re getting over the 
hump. We have pushed the rock up 
the hill for quite a long time and I 
think we’re over the top. There may 
be people who wish to go too quickly 
following that rock down the hill, but 
we have some reflective time in the 
process. We’re still actively engaging 
the community and actively engaging 
the businesses in the area to see how it 
all fits together.”

There are many options on what 
could possibly be put in Library 
Square. Mayor Dawe cites the recent 
redevelopment of  Newmarket’s Old 
Town Hall as something that might 
be a good fit for the space. A theatre 
with tiered seating, or even an outdoor 
amphitheatre, would be a feature 
complementing existing amenities in 
the area. 

When Mayor Dawe addressed the 
Chamber last year, he was keen on 
moving forward with his so-called 
“Yonge Street Parking Plan” which 
would reduce Yonge Street to one 
lane of  traffic in each direction in the 
historic core to allow for increased on-

street parking.
Although that idea fizzled at the 

Council table, he has not yet given up 
hope. 

“I am still very interested in that and 
I think it needs to be restructured,” he 
says. “I had a long conversation with 
Ron Palmer, one of  the principals of  
the Planning Partnership, and he is 
very keen on the whole concept of  
parkettes [for businesses to put out 
a couple of  chairs for customers to 
relax] and things like that; how do 
you change that space to make it more 
liveable?

“That was my goal. It wasn’t 
articulated well, to be frank. His 
comment was you have a perceived 
parking problem, but you don’t have a 
real parking problem. [The perception 
is] if  I can’t park in front of  Caruso’s 
then there is no parking there. But, you 
will park at the mall and walk much 
further. I don’t know how you change 
that perception [that there’s parking 
there behind Aw, Shucks or on the 
east side. The plan] was too focused on 
creating it as a parking lane as opposed 
to a parkette lane.”
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Jason K. Allan 

Wills and Estate Law 
Family Law
Real Estate 

15393 Yonge Street, 
Aurora, Ontario L4G 1P1

Tel: (905) 726-3188
Fax: (905) 726-3098

www.jallanlaw.com
jason@jallanlaw.com

At Southlake Regional Health Centre, we are committed to creating shockingly 
excellent experiences for everyone who walks through our doors. Every day we 
save lives, pursue innovation and welcome change.

Southlake is a full-service hospital responsible for developing and delivering 
advanced levels of care to the residents in our catchment area – Newmarket, 
Aurora, East Gwillimbury, Bradford, West Gwillimbury, Holland Landing, 
Georgina, Oak Ridges and Township of King. As a regional centre, we deliver 
specialized care to more than one million people who reside in York Region, 
Simcoe County and Muskoka.  

The Southlake Board of Directors currently seeks to fill upcoming vacancies. 
We encourage applications from qualified individuals with knowledge, 
experience or skills in one or more of the following areas: financial expertise 
and literacy; human resources, healthcare systems or government relations. 
Successful candidates will have a commitment to the corporate culture and 
organizational values including best governance practices and the highest 
ethical standards.

Board members receive no monetary compensation and are expected to 
devote approximately 12 hours per month to hospital matters. In addition to 
serving as a member of the Board, members must serve on a minimum of two 
Board sub-committees: Audit, Governance, Quality, Finance & Property, 
and Community Awareness.

Our hospital is a renowned leader as recognized through the Canada’s Most 
Admired Corporate Culture Award; Canada’s Passion Capitalist Award; and, 
Quality Healthcare Workplace Award. To learn more about Southlake and the 
role of the Board of Directors, visit our website at www.southlakeregional.org. 

Please send a letter or email describing your background and your interest 
by March 30, 2017 to the Chair, Board of Directors, Southlake Regional 
Health Centre, 596 Davis Drive, Newmarket, ON  L3Y 2P9 or via email to 
taustin@southlakeregional.org. Candidates will also be required to provide 
one or more letters of reference.

We thank all applicants who apply but only those selected for an interview will be 
contacted. Applications received will be considered for the 2017/2018 fiscal year.

SOUTHLAKE REGIONAL HEALTH CENTRE

BOARD SEEKS DIRECTORS

space on Don Hillock Drive, and now as 
a finalist for the upcoming Mompreneur 
Award of  Excellence. 

Mompreneurs is a Canada-wide 
organization dedicated to supporting 
the endeavours and education of  women 
across the country, acting as a resource 
and network for women entrepreneurs 
across many sectors.

With the awards winners slated to 
be announced in Toronto next month, 
Ms. Winarski is nominated for her 
business venture Easy Peasy Patches, 
which are permanent peel-and-stick 
fabric patches which need no ironing 
or sewing and, thanks to plenty of  trial 
and error on Ms. Winarski’s part, will 
stay on through the washer, dryer, and 
even the dishwasher. 

“It started six years ago and, at the 
time, my boys were five and four, and 
my daughter was two-and-half,” says 
Ms. Winarski. “My boys ripped the 
knees in their pants all the time, so I 
wanted a quick and easy solution to fix 
their clothing.”

Looking for that easy solution, 
she only found embroidered patches 
needing some needle and thread and 
iron-on patches, which have their own 
challenges, so Ms. Winarski saw an 
opportunity. 

“I was working full time and I thought, 
why not take a half-an-hour every week 
and set down to doing this,” she says. “I 
ordered a bunch of  adhesives over the 
internet, ordered a bunch of  fabrics 
and played around with everything. I 
settled on the third fabric I used, put 
the patches on my son’s hockey pads 
and had them slide down the driveway 
to see how they would work. It took a 
good 18 months of  trial and error to 
find a good combination and even after 
I launched it I changed the fabric two 
more times.”

The days of  taking just a half-hour 
each week to focus on the product are 
long gone.

Taking what she describes as “baby 
steps” in increasing her focus on the 
product, and ultimately the business, 
she took her Easy Peasy Patches to 

Easy Peasy Patches founder nominated for “Mompreneur” Award 

the Toronto Toy Fair about a year into 
her venture. It was there she met her 
first distributor which quickly turned 
things from being just a hobby to a 
brand-new full-time job. 

As the business continues to grow, 
the kids are still very much a part 
of  the creative process. When her 
kids were younger, the designs they 
suggested were all about monsters. 
Now, as they grow up and become more 
sophisticated, their design tastes are 
leaning more towards emojis, with the 
“poop” emoji becoming something of  
a bestseller on the Easy Peasy Patches 
website.

Seeing how kids have coloured, cut 
and shaped the patches to suit their 
needs, Ms. Winarski has also developed 
craft packs to allow imaginations run 
wild.

Fun has also been blended with 
practicality, having recently launched 
fun patches for kids to sport on their 
backpacks alerting people to their 
allergies, as well as reflective patches 
for bikes and helmets. 

“I guess I am artistic, but I am not 
necessarily the most crafty person,” Ms. 
Winarski laughs on the group creative 
process. “My radar has always been 
on the practical part of  it, but people 
have sent me pictures of  using them on 
inflatables at cottages, or screen doors, 

car interiors and snow pants. One little 
boy started a branch of  using them for 
adaptable aids. He has a feeding tube 
and his mother made an adaptation and 
just cut it and put it around the hole. He 
has a multitude of  challenges, but to see 
them on his wheelchair is neat to see.”

While Ms. Winarski says she would 
still like Easy Peasy Patches to make 
inroads into retail, she says her 
nomination for the Mompreneur Award 
of  Excellence has given her even more 
of  a focus on the future.

“It puts the spotlight on you!” she 
says. “There are so many ways this 
product can go. It makes me want to put 
my best foot forward and get the idea 
out, so it does up your game and it is 
a good energy boost. There have been 
some really great people I have admired 
who have won in the past, so I always 
think the company you keep tells a lot. 
It is exciting to be with the people with 
whom I have been nominated. 

“Everyone has a different business – 
one woman makes tutus, another has a 
gourmet cooking school. It is an honour 
– and it is exciting to share it with the 
kids. My kids have been a part of  it all 
along, from inspiring the product, they 
do the modelling, they package it for 
me, and when the nomination came in, 
they were probably more excited than 
anybody!”

Run or Walk for Southlake route to 
include Southlake arch

By Jake Courtepatte

This year’s incarnation of  the Run 
or Walk for Southlake will remind 
participants of  what they are 
running for more than ever before.

For the first time in its 15 year 
history, the 2017 event will move 
from Aurora to Newmarket, home 
of  the Southlake Regional Health 
Centre, the recipient of  the Run’s 
fundraising.

“We are honoured to welcome 
the Run or Walk for Southlake to 
Newmarket for the first time,” 
said Newmarket Mayor Tony Van 
Bynen. “Southlake’s services truly 
go far beyond Newmarket, serving 
as a regional health centre for 

communities across York Region 
and the surrounding area. As one 
small part of  that catchment area, 
Newmarket is excited to come 
together with the residents of  those 
surrounding communities in support 
of  our regional hospital.”

The main focus of  the move will 
have participants running under 
the iconic Southlake arch on Davis 
Drive, a symbolic reminder of  what 
they are running for.

Annette Jones, Vice-President 
of  Patient Experiences and Chief  
Nursing Officer at Southlake, said 
the incorporation of  the hospital 
campus to the event is a real 

Andrea Winarski, founder of Easy Peasy Patches, is pictured where the magic happens on  
Don Hillock Drive. 

Auroran photo by Brock Weir

The Run or Walk for Southlake committee and event sponsors marked the 15th anniversary of the event 
with the 2017 kickoff in Aurora on Tuesday.                                                      Auroran photo by Jake Courtepatte
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Join us as we run down Davis Drive for the first time in event history, directly under 
the iconic Southlake bridge.  See what you’re running for and help transform lives, 
right here in our community!

Don’t miss out on 
EARLY BIRD PRICING!
Adults save $10.00
by registering before March 1st!

Celebrating 15 Years | APRIL 30, 2017

REGISTER TODAY | runforsouthlake.ca

presented by
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YOUR LOCAL FORD LINCOLN DEALER

1-888-263-3849

15815 Yonge Street, Aurora

SALES • LEASING • SERVICE
QUICK LANE • PARTS

1-800-465-0411

15815 YONGE ST. AURORA 
MCALPINEFORD.COM 905-841-0800

Supports Local Sports Teams

at the Aurora 
Cultural Centre

For tickets/info: 
905 713-1818

Events This Season

auroraculturalcentre.ca  | 22 Church Street, Aurora
HST applicable on all tickets

live music       February 4 – March 4 March 17 – 8pmexhibition

$30 Advance | $35 Day of Concert

Youth ARTS Exhibition

Local youth artists are taking over all galleries this month 
– and we couldn’t be more excited!

Feb. 20, 1 – 4 pm

Heritage Minutes on the big screen, 
Canadiana trivia & family art activities 

Family Day 
Superheroes Film Festival 

Lennie Gallant

free commumnity event

JUNO Award-
Winning

Roots & Folk

THE AURORAN   ARTS & CULTURE

Some of the nearly 70 Grade 12 artists participating in the Youth ARTS exhibition gather for a group photo at Wednesday’s opening at the Aurora Cultural Centre. 
Auroran photo by Glenn Rodger

Gallery show provides art grads 
with a great cap to high school

By Brock Weir 

Tackling racism, body image, and 
environmental concerns, Aurora 
students are letting their art do the 
talking as they take on real world issues 
in a show unifying the talents of  local 
high schools. 

Artists, their families, teachers, 
and members of  the public at large 
flooded the Aurora Cultural Centre last 
Wednesday for the formal opening of  
the Youth ARTS Exhibition. 

Bringing together the work of  nearly 
65 artists from Aurora High School, 
Cardinal Carter Catholic High School, 
Dr. G.W. Williams Secondary School 
and St. Maximilian Kolbe Catholic 
High School, the show features art from 
just about every media tackling themes 
both personal and wide-reaching. 

For the students, it is a culmination 
of  a year’s worth of  work. For the 
Aurora Cultural Centre, it is a new spin 
on a Centre tradition. In past years, 
the Centre has provided the space 
for gallery shows for the individual 
schools. This year, however, was the 
inaugural group effort, spearheaded 
by an enthusiastic student curatorial 
committee. 

“After much careful execution, it is 

my honour to be here tonight speaking 
on behalf  of  the curator committee,” 
said St. Max student Natalia Morales 
Caceres. “I think I speak for all the 
artists and curators tonight that we 
have been looking forward to this since 
the beginning of  the year when we 
began creating our art. I know for a 
fact that I myself  had the show at the 
back of  my mind with every project I 
completed. Now that the past semester 
is over, it is a great accomplishment to 
see the work my peers, as well as those 
[at the other schools] have created.

“Three years ago, I stood as a guest 
in the audience looking at the art my 
sister and her peers had made in the 
first [St. Max] Collection ever. Now, I am 
fortunate enough to be involved with 
the fourth Collection with the most 
amazing group of  artists I have ever 
met. To see the art on these walls, many 
of  which are far beyond my creative 
capacity, is astounding to me as an 
artist. It means so much to be standing 
here in front of  the people who inspire 
me the most.”

The February 4 opening attracted 
a host of  local dignitaries, including 
Newmarket-Aurora MPP Chris Ballard, 
Mayor Geoff  Dawe, and representatives 

Nicholas poses with her evocative portrait.                                                             Auroran photo by Glenn Rodger
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ONE WEEK ONLY 
Thursday, February 16 to 

Wednesday, February 22, 2017 10%
OFF
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    EXCLUSIVE to The Home Depot GLACIER BAY®

A.     31" Vanity with Cultured Marble Top         
• 30-7/8"W x 18-7/8"D x 35-3/4"H         (1000815974)      $  264  

B.         1500 Series Bath Faucet         • Chrome fi nish 

        (1000842006)      $  49.  98    

C.         Premier All-In-One 6L Round-Front Toilet 
              (1000669707)      $  118  

    MAAX  ®   Iris II Round Shower Kit         
• 34"W x 34"D x 76"H         (1000665248)   

Showerhead system sold separately.

D.     EXCLUSIVE to The Home Depot GLACIER BAY  ®   
Millstream 36" Vanity with Cultured Marble Top      
    • 37"W x 21"D x 32"H         (1000842964)   NOW    $  389  WAS   $434  
E.     DELTA  ®   Zella Bath Faucet         
• Chrome fi nish         (1000788151)      $  109  
F.     EXCLUSIVE to The Home Depot 
AMERICAN STANDARD Cadet  ®   3 6L Round-Front 
Total Toilet         • Slow-close seat         (1000516725)      $  178  

    MIROLIN Sydney Bathtub         • 60"L x 30"W x 

20"H • Available in left- or right-hand drain

        (1000479100)  , (1000479105) Faucet sold separately.

    $  329  

G.     EXCLUSIVE to The Home Depot GLACIER BAY  ®   
Southbury 60" Vanity with Top         • 60"W x 21"D x 34"H 

        (1001026766)                 While quantities last.    $  898  
H.     KOHLER  ®   July  ™   Bath Faucet         
• Polished Chrome fi nish         (1000797956)      $  159   each

I.     EXCLUSIVE to The Home Depot 
KOHLER  ®   Elmbrook  ™   The Complete Solution  ®   
Comfort Height  ®   4.8L Elongated Toilet               (1001016259)      $  319  

    KOHLER  ®   Submerse  ®   Bathtub      
    • 60"L x 31"W x 19-3/8"H • Available in 

left- or right-hand drain         (1001002634)  , 

(1001002635) Faucet sold separately.

    $  549  

NOW

    $  528  WAS 
  $578  

$435

 1000s OF BATH PRODUCTS AVAILABLE ONLINE 
Shop the endless aisle at homedepot.ca/bath from anywhere, any time.

4

Get these 3 bath pieces for under

Get these 3 bath pieces for under

Get these 4 bath pieces for under

$680

$1540
(price includes 2 faucets)

15360 BAYVIEW AVENUE, AURORA, ONTARIO 905-726-4500
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A.     31" Vanity with Cultured Marble Top         
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G.     EXCLUSIVE to The Home Depot GLACIER BAY  ®   
Southbury 60" Vanity with Top         • 60"W x 21"D x 34"H 

        (1001026766)                 While quantities last.    $  898  
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KOHLER  ®   Elmbrook  ™   The Complete Solution  ®   
Comfort Height  ®   4.8L Elongated Toilet               (1001016259)      $  319  

    KOHLER  ®   Submerse  ®   Bathtub      
    • 60"L x 31"W x 19-3/8"H • Available in 

left- or right-hand drain         (1001002634)  , 

(1001002635) Faucet sold separately.
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$435

 1000s OF BATH PRODUCTS AVAILABLE ONLINE 
Shop the endless aisle at homedepot.ca/bath from anywhere, any time.
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Get these 3 bath pieces for under

Get these 3 bath pieces for under

Get these 4 bath pieces for under
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$1540
(price includes 2 faucets)
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As an investor, it’s important that the services you receive are 
worth the fees you pay. Ask yourself: 
• Do I know what I pay for investment guidance?
• Am I getting good value?
• Do I have access to estate and tax planning experts? 

If you answered “no” to any of the above, contact Claire today for 
a complimentary second opinion on your portfolio – and put her 
25+ years of experience to work for you. 

RBC Dominion Securities Inc.

RBC Dominion Securities Inc.* and Royal Bank of Canada are separate corporate entities which are affiliated. *Member-
Canadian Investor Protection Fund. RBC Dominion Securities Inc. is a member company of RBC Wealth Management, a 
business segment of Royal Bank of Canada. ®Registered trademarks of Royal Bank of Canada. Used under licence. © RBC 
Dominion Securities Inc. 2016. All rights reserved. 16_90409_JH9_002

How much are 
you paying for 
financial advice?

Claire VanBlarcom, CFP, FMA, CIM
Associate Portfolio Manager & Wealth Advisor
905-841-7602 | claire.vanblarcom@rbc.com

The VanBlarcom Wealth Mangement Group 
of RBC Dominion Securities
14785 Yonge Street, 2nd Floor
Aurora, Ontario  L4G 1N1

www.clairevanblarcom.com

Tina Deroy
Associate
905-841-8844 | Christine.deroy@rbc.com

Inside Our WindowInside Our Window

• WINDOWS • STEEL DOORS • PORCH ENCLOSURES 
• PATIO DOORS • 3 SEASON ROOMS 

• ALUMINUM RAILINGS • PATIO ENCLOSURES

• WHISPER GLASS 

• TRIPLE GLASS 

• EASY CLEAN GLASS 

• FOAM INSULATED FRAME 

Winter Works

FREE
BEST PRICE GUARANTEE

call 905-726-4349
Visit us at 240 Industrial Pkwy. S., Aurora or online www.lifestylewindows.ca

Mon – Wed: 9 – 5 pm | Thurs: 9 – 6 pm | Fri: 9 – 4 pm | Sat: (By Appointment Only) | Sun: CLOSED

The lead-up to this month’s Aurora Winter Blues Festival arrived at the Aurora Cultural Centre on Friday 
night with a hot night of cool blues featuring Chis Whitley and Diana Braithwaite. 

Auroran photo by Glenn Rodger

Legendary band tunes up for Aurora Winter Blues Festival
By Brock Weir

Next week, the man dubbed “the 
father of  Canadian blues” will be 
sitting down with his bandmates to 
learn a few new songs – and it’s all for 
an Aurora audience.

Well, it’s for a new album, but 
Donnie Walsh and his Downchild 
Blues Band will be debuting a few of  
these tunes to the public next week 
as they headline the Aurora Winter 
Blues Festival.

The Legendary Downchild Blues 
Band will hit the stage at St. Andrew’s 
College next Friday as part of  the 
“Masters of  the Blues,” which features 
special guest The Spencer Mackenzie 
Band.

“I’ll be learning some new songs 
the day before that in Toronto!” says 
Walsh, whose take on Flip, Flop and 
Fly, and numerous other tunes, earned 
them a place in Canadian music 
history.

Mr. Walsh says he and the Band are 
looking forward to playing the Aurora 
Winter Blues Festival (AWFB) after a 
storied career of  nearly 50 years in the 
business.

When Mr. Walsh formed the band in 
1969, Blues festivals were few and far 
between. Sure, there were a few clubs 
that specialized in the special sound, 
but as the years go by, these night spots 
have given way to the larger audiences 
of  the festivals. 

“There is a bigger audience by far,” 
says Walsh. “When you go and play 
the blues for an audience, the whole 
idea is to get from ‘blue’ to ‘not blue’ 
through the music and the music 
draws that out. I couldn’t get enough 
of  it as a kid and it was totally with me 
all the time. There is an old quote from 
[singer and guitarist] Big Bill Broozny 
that when you wake up in the morning 

and you are really down, you pick up 
the guitar and play it for a while and 
get cheered up or feel better. Blues has 
an effect on people that way, whether 
you are listening to it or playing it.”

Downchild bassist Gary Kendall 
says he had the same feeling as a teen. 
He grew up listening to artists like 
Buddy Holly and Elvis Presley, who 
each had an elusive sound. He had to 
know more, he says. 

“I didn’t really know where their 
music was coming from and they 
were bringing something new into 
the world,” says Mr. Kendall. “As a 
young musician, I realised if  I wanted 
to be a real musician, I had to develop 
an interest in all styles of  music. I 
would listen to anything and late at 
night, when I was a kid growing up in 
Northern Ontario, it was terrible – you 
would hear a schmaltzy tune like How 
Much Is That Doggie in the Window 
and the next thing you hear would be 
Elvis singing Hound Dog then back to 
more schmaltz.”

Yet, he persevered forming a name 
for himself  in the scene. His first stint 
as a member of  Downchild lasted from 
1979 to 1983. He returned to the band 
in 1995 and has been a member ever 
since.

“I think myself  and other band 
members share the same feeling 
towards music and the blues in 
general,” says Mr. Kendall. “We all 
started when we were very young 
being blues fans and we’re really 
interested in this non-mainstream 
style of  music. Back when we started, 
if  you wanted to hear some blues, you 
really had to dig for it. Things shifted 
in the late 1970s and 180s when blues 
started to be included in jazz festivals 
and the odd blues festival started 
popping up and it grew from there.

“Even though we have been around 

for a long time, it is always important 
for us to get to new people that maybe 
will be seeing the band for the first 
time and reach out to people who have 
been coming to see our band for the 
last 48 years. If  there is anything our 
appearance can do to add to, or help 
boost the profile of  the Aurora Winter 
Blues Festival, that is important as 
well.”

The Sixth Annual Aurora Winter 
Blues Festival will take place February 
24 and 25 at St. Andrew’s College in 
addition to Downchild and the Spencer 
Mackenzie Band on Friday’s “Masters 
of  the Blues Bill”, Saturday, February 
25 is “Lady Plays Guitar” featuring the 
Sue Foley Band, the Suzie Vinnick Band 
and the Cecile Doo-Kingue Band. Tickets 
are available from www.awbf.ca. 

The Downchild Blues Band.                             Submitted photo
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DON’T PAY FOR

90DAYS
WITH THE FINANCE OF
ANY HONDA CIVIC MODEL∞

OR LEASE A CIVIC
 COUPE, SEDAN OR HATCH UP TO 60 MONTHS!

SPORT TOURING MODEL SHOWN 

$59 $62 $65$0 $0 $0
$02.99%

2017
CIVIC LX SEDAN

LEASE FROM

2017
CIVIC LX COUPE

LEASE FROM

2017
CIVIC LX HATCH

LEASE FROM

∞No payments for 90 days (payment deferral) offer is available on any new and unused Honda Civic model � nanced between February 1st, 2017 and February 28th, 2017 at participating Ontario Honda Dealers. Offer applies only to purchase � nance offers on approved credit through Honda Financial Services Inc. Monthly payments 
are deferred for 90 days. Contracts will be extended accordingly. Interest charges will not accrue during the � rst 90 days of the contract. After 90 days, interest starts to accrue and the purchaser will be required to repay the principal and interest monthly over the term of the contract, but not until 90 days after the contract date. 
Offer ends February 28th, 2017 and is subject to change or cancellation without notice. Limited time lease offers available through Honda Financial Services Inc. (HFS), to quali� ed retail customers on approved credit. Weekly payments include freight and PDI ($1,595), EHF tires & � lters ($18.75), A/C charge ($100), and OMVIC fee 
($10). Taxes, licence, insurance and registration are extra. ΩRepresentative weekly lease example: 2017 Civic LX Sedan 6MT (Model FC2E5HE) // 2017 Civic LX Coupe 6MT (Model FC4A5HEZ) // 2017 Civic LX Hatchback (Model FK7G2HE) on a 60-month term with 260 weekly payments at 2.99% // 2.99% // 2.99% lease APR. Weekly 
payment is $58.88 // $61.97 // $64.82 with $0 down or equivalent trade-in and $145 // $0 // $270 total lease incentive included. Down payments, $0 security deposit and � rst weekly payments due at lease inception. Total lease obligation is $15,308.92 // $16,112.19 // $16,854.26. 120,000 kilometre allowance; charge of $0.12/km 
for excess kilometres. PPSA lien registration fee of $45.93 and lien registering agent’s fee of $5.65, due at time of delivery are not included. For all offers: licence, insurance, PPSA, other taxes (including HST) and excess wear and tear are extra. Taxes payable on full amount of purchase price. Offers only valid for Ontario residents at 
participating Ontario Honda Dealers. Dealer may lease for less. Dealer order/trade may be necessary. Colour availability may vary by dealer. Vehicles and accessories are for illustration purposes only. Offers, prices and features subject to change without notice. See your Ontario Honda Dealer or visit HondaOntario.com for full details. 

LEASE PAYMENTS INCLUDE FREIGHT AND PDI. EXCLUDES LICENCE AND HST.
DEALER ORDER/TRADE MAY BE NECESSARY.

HondaOntario.com
Ontario Honda Dealers

MODEL 
FC2E5HE

MODEL 
FC4A5HEZ

MODEL 
FK7G2HE

WEEKLY WEEKLY WEEKLYDOWN PAYMENT/OAC DOWN PAYMENT/OAC DOWN PAYMENT/OAC

SECURITY DEPOSIT
LEASE APR 
FOR 60 MONTHSΩ
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Aurora’s Tyler Davis screens Newmarket goalie Jesse Hodgson in the Tigers’ 4 - 4 tie with the Hurricanes 
at the Aurora Community Centre on Sunday. 

Auroran photo by Jake Courtepatte

By Jake Courtepatte

As the rebuild season winds down 
for the Aurora Tigers, the club can 
perhaps take solace in a strong finish.

With a win, a loss, and a tie for the 
Junior A Tigers over the weekend, 
they have picked up five points in 
their last five games, moving them 
ahead of  the Pickering Panthers 
in the Northeast Conference of  the 
Ontario Junior Hockey League.

Their eighth win of  the season 
came at the hands of  the Lindsay 
Muskies on Friday, using an early 
lead to hang on to a 4 – 3 score.

Both Brandon MacKinnon and Mel 
Melconian scored late in the first to 
give the Tigers a 2 – 0 lead, cut in half  
by a shorthanded Lindsay goal with 
one second remaining in the period.

Tyler Davis scored the only goal of  
the second period to restore the two-
goal lead, while Eric Holland notched 
a third period marker that would 
eventually be the game winner.

The Whitby Fury came to the 
Aurora Community Centre on 
Saturday and absolutely drilled 
goalie Jake Sabourin with shots, 
pouring a total of  64 on net in a 3 – 1 
win.

Sabourin was handed third star 
honours for his 61-save performance, 
while Holland scored the only Aurora 
goal, joining Melconian as the only 
Tigers to pass the 20-goal plateau this 
season.

The Tigers then managed their 
first point of  the year against their 
crosstown rivals, the Newmarket 
Hurricanes, in a 4 – 4 tie on Sunday.

Alex Ierullo opened the scoring 
for the Hurricanes late in the first, 
a powerplay marker on a second 
rebound from goalie Brayden 
LaChance.

Shorthanded just a few minutes 
later, Konner McMillan used some 

amazing speed to burst past the 
Hurricanes defense shorthanded, 
beating Jesse Hodgson and tying the 
game.

Melconian buried to take the lead 
before the end of  the period on just 
the Tigers’ fifth shot of  the game, 
prompting a change in goal for the 
Hurricanes.

Barrett Mundell didn’t fare much 
better against the Aurora offense, 
with Melconian tipping a shot in 
front to take a 3 - 1 lead in the second, 
before McMillan fooled Mundell with 
a backhand for a 4 – 1 lead.

Newmarket then spread three 
straight goals over the third period 
to take the game into extra time at 4 
– 4, with neither goalie solved again 
over the course of  two overtimes.

“They’ve definitely improved as a 
team this season,” said Newmarket’s 
Todd Winder, who spent parts of  two 
seasons with the Tigers. “They have 
a lot of  young guys, up-and-comers.”

Newmarket clinched the eighth 
and final playoff  spot in the Northeast 
Conference just days earlier.

Sunday marked the final time this 
season fans can see the Tigers at the 
Aurora Community Centre, where 
they put up a record of  5-20-2-1. They 
take their game on the road for the 
final week.

With three games left on the 
regular season schedule, the Tigers 
visit the Whitby Fury (35-11-1-4) for 
an afternoon tilt on Sunday before 
visiting the eliminated Orangeville 
Flyers (16-30-1-3) on Monday.

They close out against the 
Kingston Voyageurs (25-15-3-
7), locked into sixth place in the 
Northeast Conference, on the road 
Thursday.

For stats, schedules, and more 
information, visit www.auroratigers.
pointstreaksites.com.

Cardinal Carter moving on  
in YRAA basketball

By Jake Courtepatte

Aurora has a sole representative 
heading forward in the competitive 
YRAA basketball playoffs.

The Cardinal Carter Celtics are 
one of  sixteen teams to reach the 
third round of  York Region’s AAA 
bracket, the largest bracket in York 
Region Athletic Association sports.

Heading into their matchup on 
Friday with the St. Roberts Rams, 
both teams were evenly matched, 
playing to a 4 – 5 record through the 
regular season.

The Celtics squeaked out a 56 – 44 
victory in a back-and-forth effort.

Next up for Cardinal Carter is 
their most challenging opponent yet, 

facing one of  the top seeds in AAA 
basketball in the Vaughan Voyageurs: 
former home of  NBA star Andrew 
Wiggins.

Vaughan was one of  two teams to 
go 7 – 1 in the league’s top bracket, 
along with Thornhill Secondary 
School.

The playoffs culminate next 
Thursday, when the two finalists will 
go head-to-head in Keswick.

St. Maximilian Kolbe fell by the 
wayside to the Markville Marauders 
last week in a “win and you’re in” 
game, while Aurora High School was 
eliminated by a strong Sir William 
Mulock squad in the opening round.

For schedules, visit www.yraa.
com.

Many changes ahead for  
Southlake Run

Cardinal Carter takes on St. Robert in the second round of the YRAA basketball AAA playoffs on Friday. 

Auroran photo by Jake Courtepatte

Tigers pass Panthers in OJHL 
standings

honour, and will give staff  the rare 
opportunity to see their community 
rally together in support of  the 
hospital.

Other changes this year include 
a single route instead of  multiple 
options, as well as a registration fee, 
trophies, and prizes.

Sponsored by Nature’s Emporium, 
the event started as the Hartwell 
Challenge in 2002, named after 
former Aurora councillor Bob 
Hartwell, and has become the largest 
community fundraiser held annually 
for the Southlake Foundation, 
raising vital funds to purchase new 
and replacement equipment across 
the hospital.

Current equipment needs include 

anesthesia machines, operating 
room lights and hospital beds and 
mattresses.

“We are so grateful to everyone who 
makes this event possible, year after 
year,” said Southlake Regional Health 
Centre Foundation Vice-President 
of  Philanthropy & Engagement 
Katherine Alyea. “Our patients rely 
on Southlake to transform lives every 
day. Community support from our 
participants and sponsors ensures 
that we can enhance the services and 
technology available to you and your 
loved ones when you need it most.”

This year’s event will be held on 
April 30, with participants needing 
to register before April 28. 

For more information, visit www.
runforsouthlake.ca.
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Find out more and register at 
activateaurora.com

An agency of the Government of Ontario
Un organisme du gouvernement de l’Ontario

S U P P O R T E D  B Y

Badass at pilates.

#activateaurora

Rick Hansen School gets moving 
for Activate Aurora’s Play Day

By Jake Courtepatte

Though Ontario winters may be known 
as stale and inactive, the Aurora Sports 
Dome was hopping last Monday with 
kids getting active, and more importantly, 
involved.

Over 300 students and teachers from 
Rick Hansen Public School took part in 
Activate Aurora’s PLAY Day, designed 
to get kids active and improve physical 
literacy in today’s youth.

With parents invited to watch and 
participate, kids had the opportunity 
to hop, skip, and jump through stations 
set up throughout the dome, in a unique 
chance to learn outside of  the classroom.

Rick Hansen Public School is the first 
Activate Aurora – designated school 
to deliver consistent physical literacy 
programming through its before and after 
school programs, instructor training, 
and PLAY Days.

“They’re fully engaged,” said 
Laurie Mueller, program manager for 
Sport Aurora, the parent organization 
of  Activate Aurora. “We call them 
physically-literate activities. Running, 
jumping, balance, those kinds of  things…
those are the fundamentals of  physical 
literacy.”

The initiative is a collaborative 
effort amongst the Town of  Aurora, 
York Region District School Board and 
Activate Aurora. Activities are designed 
to engage students and teachers in 
skill-based play for children under the 
age of  ten and to help deliver/explore 
interesting play options that can be used 
in and out of  the classroom. 

“It’s just play, but they’re learning,” 

said Mueller. “It’s the fundamentals of  
movement. If  they can master a proper 
throw, for example, or how to get up, it 
builds confidence. By the time they go 
and say ‘mom, I want to skate,’ they’ve 
got the fundamentals and the confidence 
to do so.”

Students’ current physical literacy 
skills were evaluated by teachers and 
Sport Aurora’s trained staff, and will be 
re-evaluated during a June PLAY Day to 
have their improvement assessed.

Teachers and staff  leaders at Rick 
Hansen are in the process of  training to 
run the PLAY Day on their own, involving 
the entire elementary school.

“What Activate Aurora has done 
is train leaders, which Rick Hansen 
has provided,” said Mueller. “These 
volunteers are trained in physical 
literacy. What we’re hoping is these 
leaders get a really good understanding 
of  the importance of  physical literacy, 
and allow them to run their own PLAY 
Days when they want to in the future.”

PLAY Days are one of  many activities 
designed to help children build 
competence and confidence in movement 
delivered through the Activate Aurora 
initiative to make Aurora “Canada’s Most 
Active Community.”

Activate Aurora is an Ontario Trillium 
Foundation-funded project of  Sport 
Aurora supported by the Mayor’s Task 
Force on Physical Literacy. Additional 
funding for PLAY Days is provided 
through the Healthy Kids Community 
Challenge partnership. 

More information on the program, and 
how to get your school involved, can be 
found at www.activateaurora.com.

Our objective of  
activating Aurora is a 
good one but it is only 
one piece of  the “well-
being” puzzle. I would 
be misleading you by 
suggesting that just 
being more active was 
the “cure” because, 
while it is important, 
it is only one aspect of  
well-being, which is 
the real goal.

The 2016 Canadian 
Index of  Well-
Being-How Are 
Canadians Really 
Doing? (https://uwaterloo.ca/canadian-
index-wellbeing) was released from the 
University of  Waterloo and while it is a 
lengthy and often complicated document, 
it is rich in important messages about 
what we should be considering regarding 
our health and happiness.

The most disturbing aspect of  the 
Report is that the gap between our 
country’s economic growth and well-
being is widening. Simply put, “When 
Canadians go to bed at night, they are not 
worrying about Gross Domestic Product 
(GDP). They are worried about stringing 
together enough hours of  part-time 
jobs, rising tuition fees, and affordable 
housing. They are thinking about the last 
time they got together with friends or the 
next time they can take a vacation. Maybe 
that is why they are getting less sleep than 
21 years ago.” Sound familiar?

The Ontario Trillium Foundation 
(OTF) commissioned a Report from this 
group regarding well-being in Ontario 
called “Well-Being-How Are Ontarians 
Really Doing.” The OTF of  course has a 
direct interest in impact, being a major 
funding agency in our Province. They 
fund activities such as Activate Aurora 
that are designed to create positive 
impact. 

So what can we learn about our well-
being from this Report on the Central 
Region? (Dufferin, Halton, Peel, Simcoe, 
Waterloo Wellington and York Counties) 
We learn that 7.4% of  us report having 
diabetes; higher than the national rate of  
6.7%. Thankfully almost three-quarters 
of  the residents in the Central Region 
are living with no health or activity 
limitations; the highest in the province, 
indicating that fewer people are facing 
health-related difficulties in their day-
to-day living. We volunteered for culture 

and recreation 
organizations for an 
average of  30.5 hours 
in the past year, which 
is quite a bit lower 
than the national 
average of  34.3 hours.

It is interesting to 
note that Adam Grant 
in his New York 
Times Bestseller, Give 
and Take, reports that 
the “sweet spot” for 
annual volunteering, 
that contribution 
that gives the greatest 
personal satisfaction 

is 100 hours annually or about 2 hours 
per week. Time away on holiday has 
been steadily decreasing in recent years 
and, in our Region, we are down to only 
2.8 nights per year spent away overnight 
and if  the trend continues, residents will 
receive fewer of  its benefits.

In the Central Region, 15.2% of  
residents are working 50 hours or more 
each week, well beyond the 35 to 40 hours 
of  full-time employment recommended 
and the highest across Ontario. The 
average commute time of  55 minutes 
per day on average is one of  the longest 
in Ontario, falling just short of  commute 
times reported in Toronto.

One great piece of  news is that 
smoking rates among teens (aged 12 to 
19 years) have been steadily decreasing 
across Ontario over the years but almost 
six per cent of  teens (5.9%) living in the 
Central Region report smoking, which is 
similar to the provincial rate.

This report contains bellwether 
information that can help us as we move 
towards building a community that 
strives for well-being. We can and will 
compare how our community parallels 
others with respect to time in the service 
of  others (volunteering), time we spend in 
healthy physical activity and we can also 
monitor the reduction of  incidence of  
lifestyle-related diseases such as diabetes, 
osteoporosis and obesity.

It has been said that if  you can’t measure 
it, you can’t manage it, so our direction is 
clear. We at Activate Aurora want to not 
only encourage an active community but 
also to measure that activity considering 
known, credible sources so we can one 
day boast to have ‘Canada’s Most Active 
Community.’ We ask you to Join Us! at 
www.activateaurora.ca and learn how to 
participate.

Is being  
active enough?

ACTIVATE
AURORA

Ron Weese

Students from Rick Hansen Public School participate in Activate Aurora’s Play Day at the Aurora Sports 
Dome.                                    Aurora photo by Jake Courtepatte
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DO YOU 
KNOW

SOMEONE 
WHO

MIGHT 
BELONG IN 
THE HALL?

Introduction into the Aurora Sports Hall 
of Fame is our town’s highest sporting 
honour. The Aurora Sports Hall of Fame 

recognizes and celebrates the 
individuals who have contributed to 

Aurora’s rich sports legacy.
If you know someone you think could be 
in the hall, tell us and we will help you 

with the process.

For more information or to submit
a nomination visit:

aurorashof.ca/nomination-process
 or email: 

executive.director@aurorashof.ca  

CALL: 647.632.6911

INDUCTION CATEGORIES ARE:
A th le te  •  Coach

Bui lder /Contr ibutor

NOMINATIONS DEADLINE
12:00pm, February 28, 2017

When you need legal 
representation, let the 
experienced lawyers at 

Sorley & Still work for you.

2-450 Hume Street, Collingwood
             705-994-4616     

CollingwoodFamilyLaw.com   

Sorley & Still

Family Law 
Separation & Divorce

Custody & Support
Property & Pensions 

Wills & Estates/Litigation

905-726-9956
15064 Yonge Street, Aurora 

AuroraFamilyLaw.com

 T.C.'S 
BURGERS 

EST. '93 
15198 YONGE STREET, 

AURORA, ONTARIO 
 

905-841-1380 
 

FAMILY OWNED AND OPERATED 
SINCE 1993! 

 
COME IN TO ENJOY  
GREAT BURGERS, 

DELICIOUS HOMEMADE 
SOUVLAKI,  
AND MORE! 

EAT IN OR CALL AHEAD FOR 
PICKUP! 

 

Cell phone: 416-602-1953  |  Salon number: 905-503-8600

_glamandbeautyVictoria’s glam & Beauty Lounge

    HOURS:
Monday      - 10-3 
Tuesday      - 10-7
Wednesday - 10-7 
Thursday     - 10-7
Friday          - 10-7 
Saturday      - 9- 5
Sunday        - 9-3

Victoria’s Glam & Beauty Lounge

50% 
OFF 

 Colour 
Services, 

Highlights, 
Ombré 

& Balayage 
for New Clients

Hair cut is regular price

126 Wellington St W #110, Aurora, ON L4G 2N9

 We now offering Eyebrow Microblading regular $800, 
now $488 please call to book appointment.
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Top Stylist 
from Toronto 

with 
18+ years 
experience

Family and restaurant open their hearts to raise  
awareness – and funds – for Heart Month

By Brock Weir

Owen Veloso wasn’t expected to survive 
his first five months of  life. 

Born with a congenital heart defect, 
he has endured multiple open heart 
surgeries and now, eight-and-a-half-years 
later, he’s going from strength to strength.

Yet, his family is not taking anything 
for granted.

“He’s doing things that we never 
thought he’d do before,” says dad Brian. 
“They go skiing at his school every week 
and the idea of  him skiing we never 
thought was humanly possible. Now he is 
the first one to get up the hill, goes down, 
doesn’t want anybody touching him…
everything is amplified as a result of  
that.”

In sharing Owen’s story, however, 
Brian and wife Laura, are amplifying the 
power of  research, the work of  the Heart 
& Stroke Foundation, and the generosity 
of  local restaurant patrons. 

Swiss Chalet and Harvey’s on Yonge 
Street and Henderson Drive are in the 
midst of  a $5,000 fundraising campaign 
this month, which also happens to be 
Heart Month.

Franchise owner Joe Anselmo says 
he was determined to raise funds for the 
Foundation and honour Owen, selling 
paper hearts at the point of  purchase for 
$2 to $5.

“I knew Owen’s story and I knew Brian 

from [our kids] hockey and I said, ‘Why 
don’t we just tie everything in together?’” 
says Joe, who said donations began to 
trickle in until they posted Owen’s story 
on the wall, in the growing garden of  
paper hearts. “Once I put up [the poster] 
with Owen’s story, donations doubled.”

“When Joe reached out to me, I was just 
emotionally touched that someone else 
took an interest,” Brian recalls. “When 
you have a medically fragile child, you 
feel somewhat isolated. You know other 
people who have similar situations, but in 
your day-to-day interactions, you feel like 
you’re the only one who is dealing with 
that. For someone to go out of  their way 
to raise money for, one, a great cause and, 
two, attach it to your child, makes you 
feel the community has got your back in 
a situation like that. It is important to us 
as a family; he has two other siblings and 
to know there are people rallying around 
him who just aren’t his immediate family 
is, to me, a great cause.”

This is not the first time the community 
has rallied around young Owen. In April 
2012, when he was just a toddler not quite 
three, he was made an Honourary Chief  
by the Central York Fire Services. It was 
the culmination of  what became known as 
Owen’s Wish Day, which helped raise the 
profile of  congenital heart defects, and the 
work of  the Heart and Stroke Foundation 
in both Aurora and Newmarket. 

Since that time, Laura has continued 

her work with the Foundation and knows 
its value only too well.

“It’s cathartic for me [to volunteer] 
because I personally can’t fix his heart 
and I can’t medically change what is 
happening,” says Laura. “What I can do 
is raise awareness and raise funds so they 
can get the money they need. Of  course, 
because the money goes into research, I 
want to work with organizations that will, 
in turn, help Owen and other kids. 

“When we meet somebody, just locally, 
a business owner who wants to help the 
cause, it all ties into what I am doing and 
why I am doing what I am doing. People 
think because we have a medically fragile 
child that it is a family problem, but it is 
not. It is effecting the entire community.”

Laura cites an example of  a boy at her 
daughter’s school who died just over a year 
ago from a congenital heart defect very 
similar to Owen’s. It effected everyone 
in the school, she says, underscoring the 
impact it had on his family.

“It is a community thing because it is 
one in 100,” she says. “That means we’re 
all effected.”

Nearly three years ago, Owen had 
his fifth open heart surgery. Kids with 
Owen’s heart condition are generally only 
supposed to have three surgeries. The 
fact he had to endure five illustrates how 
complicated his particular case is. 

“Ever since that last surgery, his 
level has just gone up tremendously,” 
says Brian. “The things he was limited 
to beforehand, he is only limited to the 
strength he has, it is not necessarily his 
desire or inability to try it. We’re not at 
the end of  the road yet. There will be other 
procedures to come, but he has done very 
well over the last two years.

“At the time we had the Wish, he was 
in heart failure. Through the doctors, the 
medications and the procedures they put 
in place, he was able to get to where he 
could have that last surgery and be where 
he is right now.”

“The first survivors of  his particular 
heart defect are only really becoming 
adults now,” Laura notes. “Nobody 
actually had an idea of  what happens 
in the future because there hasn’t been 
anyone there yet. It is constantly changing 
and evolving and we are learning new 
things all the time.”

“And that,” says Brian, “is a testament 
to the research.”

Foundation boosts Risk Assessment 
Tool during heart month
By Brock Weir

Community organizations are now 
in high gear with different ways of  
marking Heart Month, and there is 
always room for more, says Alex Reil, 
Senior York Region Manager for the 
Heart and Stroke Foundation.

Mr. Reil warmly welcomed the 
decision of  Joe Anselmo, franchise 
owner of  the south Aurora Swiss Chalet 
and Harvey’s restaurant, to highlight 
the story of  young heart patient Owen 
Veloso in helping raise a significant 
amount of  dollars for the Foundation’s 
work.

“We have a number of  companies on 
board and Swiss Chalet and Joe have set 
the highest target by far, so we’re very 
excited,” says Mr. Reil. “I came into the 
store and I was super excited to see how 
[the fundraiser] was going so far, a power 
wall of  hearts up there both in the front 
and in the back. We’re always thrilled 
to work with community partner like 
Joe and get the word out there and 

especially to focus on one family is really 
heartwarming and brings [the issue] to 
life for so many people.”

Throughout the year – and with a 
special focus this month – the Heart 
and Stroke Foundation carries out a 
number of  activities to raise awareness, 
particularly at schools.

Over 75 per cent of  York Region 
schools, he says, participate in the 
Jump Rope for Heart program, raising 
awareness and funds for heart health. 

“We’re getting the kids to have an 
exercise day and bringing attention to 
being healthy and spreading the word 
about personal habits like not smoking, 
getting outside, sleeping and managing 
stress,” he says. “One of  the things we’re 
really pushing is a risk assessment tool. 
A lot of  people don’t know their personal 
risks, genetic factors, and how their 
lifestyle choices affect their chances of  
heart disease and stroke. We have an 
online tool for that and all this money 
rolls into that and flows back into the 
community that way.”

From left: Swiss Chalet/Harvey’s franchisee Joe Anselmo, Owen, Brian and Laura Veloso, and Alex Reil of 
the Heart & Stroke Foundation.                        Auroran photo by Brock Weir
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with hints of roasted 
nuts, caramel, chocolate, 
and coffee.

$6.95  18 fl./oz.
On Tap only

18 IBUs 5% alc./vol.
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BODIED DARK 
ENGLISH ALE

Handcra� ed 
in � angeville

905.841.0916
sales@promotionalmarketing.ca

Visit us at: 
theaurorafarmersmarket.com

Saturday
February 18

1 – 3pm
Leksand Room 

Town hall 
100 John West Way

AGM

ANNOUNCEMENT

always been the best in York Region.
I have not ever once at any time 

“criticized planning staff” on the 
Festival issue or any issue.

My comments are well documented 
that at all times I have held our Town 
Staff  in highest regards.

Whenever I call the Town, I always 
greet whomever I’m talking to and 
remind them they are the best!  I have 
always complimented staff  and I have 
always maintained Aurora has the best 
staff  in York Region.

While I have criticized Council and 
The Auroran many times, and perhaps 
continue to do so when needed, I have 
not once ever said one negative word 
about our Town Staff.

Town Staff  works under the direction 
of  Council, thus I lay the blame where 
blame belongs; if  any, with elected 
Council.

Our Town Staff  does excellent work. 
Council takes the credit for staff  good 
work and when Council fails, they 
blame staff.

As a businessman owner of  my 
company, the buck stops with me.

I protect my staff  at all times, and I 
will always I protect the good people at 
Town of  Aurora Staff.

Anthony Pullano
Aurora

(Editor’s Note: At General Committee 
on January 24, Mr. Pullano said, “You 
may recall the Italian community 
took some exception to the Town’s 
organizational procedure on the Festival 
of  2016.”)

the Departments of  Parks and Public 
Works, it is a state-of-the art building 
that boasts many environmentally 
friendly features and space to address 
the needs of  a growing municipality.

The JOC, however, has not been 
without its fair share of  controversy.

Since January, the final budget 
for the facility has been under the 
increased scrutiny of  Council as some 

members have questioned just what 
the final costs of  the building are. 

In a recent blog post, Councillor 
Tom Mrakas reiterated some of  his 
comments made around the Council 
table last month.

“Once again, Council was asked 
to review new budget numbers and 
added capital items for the project,” 
he wrote. “I can’t help but notice 
that costs keep being added after the 

project is said to have been completed. 
I have made the point repeatedly that 
capital projects cannot continue to be 
managed in this fashion. Getting one 
price and thinking that’s it, but then 
finding out afterwards that there are 
many other items that are added in 
after the fact that add to the overall 
costs of  a facility pretty substantially. 
Certainly in the case of  the JOC where 
these ‘added costs’ are now close to a 
million dollars, I believe the Financial 
Task Force who monitor and examine 
all the financial and budgetary 
aspects related to the delivery of  this 
project should provide an explanation 
as to why so many components were 
removed to meet the budget targets.”

To address these concerns, Mayor 
Dawe said CAO Doug Nadorozny is 
preparing a “very comprehensive 
report” on the matter, but said 
“everything has come before Council 
up to this point. There shouldn’t be 
any surprises.”

Nevertheless, a different approach 
would have been taken to the project 
in hindsight, he said.

“As soon as we ran into a soils issue, 
which was a big challenge, although 
we still ended up with a land cost that 
would have been less if  it were at the 
404, we should have highlighted that at 
that point and re-looked at the budget 
to say we have had this increase, we’re 
going to run into our contingency, 
this is not a good way to use our 
contingency, and at least have had the 
discussion back then on if  we should 

increase our budget by x-amount,” 
said Mayor Dawe. “Contingencies are 
there to cover things you may not have 
thought of  in the building.

“This is in hindsight, of  course, 
but I don’t think contingencies were 
a good place to look at covering 
the mitigation costs for the soil 
conditions.”

If  they had to do it all over again, 
Mayor Dawe said he would have liked 
the budget presented all-in rather than 
having to whittle it down piecemeal. 

“We can say next time we’ll do 
it differently, but the reality is it is 
probably going to be a while before we 
have a next time, another substantial 
facility,” he said. “We would do it 
differently, I don’t think there is any 
question about that. We should have 
had a third party project manager 
from the start, because they are very 
complicated projects. For example, the 
Region of  York has an extremely good 
capital delivery program handled 
internally, but they are doing capital 
delivery projects all the time. We 
don’t, and it is a very unique skillset, 
there’s no question.”

The project manager brought on 
midstream, however, did save Aurora 
time and money, he contended.

The next capital project on 
the horizon is a new recreation 
centre, which is part of  
Aurora’s 10-year capital plan. 
There is no fixed timeline as to when 
this might move forward for further 
consideration.

Project manager saved “time and money” on Operations Centre

LETTER TO  THE  EDITOR
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Private Funds for Any Reason
Private 1st Mortgages

Private 2nd Mortgages

1-877-777-7308 Verico The Mortgage Leaders Inc.
FSCO License # 10238

Private 1st MortgagesPrivate 1st Mortgages
Monthly Payments for every $100,000

Private 2nd MortgagesPrivate 2nd Mortgages

Monthly Payments for every $100,000

Interest only payments
No Income Verification Required

No Credit Check Required
Appraisals not always needed

Rush Closings OK
Pricing for GTA only

Brokers Welcome

CALL TODAY
11297590_2116

 info@themortgageleaders.ca

Up to 65% LTV @ 5.99% = $499.17
Up to 70% LTV @ 6.49% = $540.83
Up to 75% LTV @ 6.99% = $582.50
Up to 80% LTV @ 7.49% = $624.17

Up to 65% LTV @ 8.99% = $749.17
Up to 70% LTV @ 9.99% = $832.50
Up to 75% LTV @ 10.99% = $915.83
Up to 80% LTV @ 11.99% = $999.17

2.69% 
5 Yr Fixed 

2.20% 
5 Yr Variable

Private Mortgages 

from 5.99%

MORTGAGES

1-877-777-7308

Peter Menicucci, Broker 
VERICO � e Mortgage Leaders Inc. 

peter@themortgageleaders.ca 

License # 10238, o.a.c. rates subject to change

Comfort Found.Comfort Found.
• New Furnace *DM97MC
• Modulating, Variable Speed
• Up to 98% afue efficiency
• Super Quiet Operation
• Comfort NetTM Communication
• 12 Years Parts &
   L   Labour Warranty

• New Furnace *DM97MC
• Modulating, Variable Speed
• Up to 98% afue efficiency
• Super Quiet Operation
• Comfort NetTM Communication
• 12 Years Parts &
   L   Labour Warranty

*$400 Daikin Instant Rebate with Comfort Net Thermostat

$250 OPA (Ontario Power Authority Rebate)
*$400 Daikin Instant Rebate with Comfort Net Thermostat

$250 OPA (Ontario Power Authority Rebate)

COMFORT FOR LIFE|
Over 180 Years of  Combined Experience and Excellence!

call 905.727.4258
136 Wellington St. E. Aurora | www.tholiver.com
*Daikin Instant Rebate taken off  of  invoice at time of  purchase. Daikin Rebate amount shown for furnace model DM97MC,

other rebate amounts available on similar models, call for details. OPA Rebate mailed back to purchaser directly on
qualifying furnaces. Call for complete details.

Michael Bowe, representing the Community Inclusivity and Equity Council of York Region, addresses Lau-
ra Albanese, Ontario’s Minister of Citizenship and Immigration, at Aurora’s Blue Hills Child and Family Cen-
tre last week. 

Auroran photo by Brock Weir

York Region non-profits target diversity with Provincial grants
By Brock Weir 

Non-profits often develop in order to 
fill a need within any given community, 
but a new grant from the Province will 
help York Region non-profits fill any 
gaps in delivering their services in an 
inclusive, equitable way.

Laura Albanese, Ontario’s Minister 
of  Citizenship and Immigration, 
toured Aurora’s Blue Hills Child and 
Family Centre on Thursday morning 
to announce a $4.1 million investment 
in 21 non-profits across York Region, of  
which Blue Hills will receive $145,755 
for new programs to develop programs 
for “inclusive leadership.”

Working in partnership with the 
Community Inclusivity and Equity 
Council of  York Region, the program 
will develop and implement guides, 
tools, and learning sessions to help not-
for-profits apply diversity, equity and 
inclusion practices across the board. 

The news was welcomed by Michael 
Bowe, Supervisor of  Diversity and 
Outreach for the Children’s Aid 
Society of  York Region, on behalf  of  
the Community Inclusivity Council of  
York Region.

“As we, our communities, and 
our governments turn a focus to 
celebrating our nation’s birthday, the 
current initiative provides a significant 
pathway forward with regards to 
enhancing how leadership within the 
service sector across the Province 
engages the equity-seeking community. 
It also highlights why our country is 
a beacon of  hope for those across the 
planet, as well as an ideal, or at least a 
model, of  citizenship across the globe.

“Through this grant, the Community 
Inclusivity Council endeavours to 
enhance the leadership capacity of  all 
social service sectors by creating an 
equity lens leadership framework. That 
framework would be used by senior 
leaders to facilitate how they allocate 
funds, how they look at service delivery, 
and how to look at governance within 
their organization. They hope that in 
doing that, the children, youth and 
families that they serve will experience 
more equitable outcomes.”

Grant in place, 25 provincial 
facilitators will be developed to deliver 
learn sessions across Ontario through 
various social service sectors. The end 
goal is they will be able to enhance 
access and provision of  their services, 
and allow service leaders to “work in 
unison” and across sectors. 

“The hope is that work will 
eliminate disproportionate and over-
representation of  people from equity-
seeking groups from across our system 
and eventually address some historical 
wrongs that have occurred, and the 
unconscious bias that is embodied in 
our systems,” said Mr. Bowe. 

Announcing the grant alongside MPP 
Chris Ballard, Ms. Albanese hailed the 
Blue Hills team for delivering services 
to children and youth, as well as their 
families, facing complex mental health 
needs.

The total infusion of  $4.1 million 
over two years, split into 21 grants will 
help the non-profit sector “promote 
diversity within leadership teams, 
learn new ways to attract, retail, train 
and manage volunteers, and improve 
their ability to measure their success.

“The projects that are being funded 
will actually reach 2,800 different 
organizations in the non-profit sector,” 
said the Minister. “They will be 
providing over 400 training sessions, 
tools, manuals and resources across the 
Province. These projects [are intended] 
to pave the way to ensure that everyone 
who wants to has the opportunity to give 
back to their community. The goal is to 
make Ontario a caring, compassionate 
and loving society for all; to continue 
to strengthen our communities and to 
improve lives. I hope it will help not 
only the non-profit organizations as a 
whole, but individual people and make 
them stronger and make us stronger as 
a consequence.”

These sentiments were echoed by Mr. 
Bowe, who underscored the importance 
of  reaching “equitable outcomes” in 
every facet of  Canadian life. 

“Let’s stand in unison against 
Islamophobia, anti-Semitism, sexism, 
racism, ableism and all forms 
of  discrimination and, at times, 
hate,” he said. “As we celebrate the 
Confederation of  our nation, we take 
a moment to reflect on alternative 
narratives that are sometimes left out 
of  that nation-building narrative; the 

first one being our First Nations, Metis 
and Inuit peoples.

“As we set out for fireworks and 
celebrate the greatness that our 
nations represent, do remember to 
reflect on First Nations communities 
and their narratives, as well as other 
communities, the Chinese community 
and the development of  the Canadian 
Pacific Railroad, reflect on Pier 21 and 

the various communities that came 
through that port and, unfortunately, 
some that were turned back. Do reflect 
on the Punjabi community and their 
contribution to the birth of  this nation, 
and the wars they have been a part of, 
and the treatment they experienced 
afterwards and, of  course, enslaved 
Africans and their contributions to 
the country given that it is Black  

History Month. 
“We really look forward to your 

partnership in making sure this 
particular grant will really serve the 
purpose the Minister and her Ministry 
intended.”
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www.bobsplumbing.ca

Plumbing Service

Campers will receive 
two structured lessons daily, 

engage in fun arts and crafts and walk away 
with incredible memories! Ages 7-15 welcome

Camp runs 
March 13-17th from 9-3pm 

early drop off/late pick up available

Horse Back Riding Camp 

Call or email for details www.ridgewoodfarm.ca 
      905-727-8231

MARCH BREAK 

REGISTRATION
is now on for 

Ridgewood Farm

Ridgewood 
Farm

THINGS
YOU OUGHT TO KNOW

1. Wellington is longer at 7.3 kms, vs Yonge at 
6.7kms

2. Parks was higher at $3.4 million. Legal was 
$2.4 million

3. Church Street School
4. The Potters, who have been around since 1979, 

compared to SOYRA, which started up in 1987
5. North – the north/south watershed dividing 

line in our area is pretty much along Bloomington
6. No
7. Yes, at 233 kms (in 2015) they would stretch 

twice as far, well past London
8. The Auroran rules with Diane Buchanan 

(2015), Ron Wallace (2013) and Dick Illingworth (1989).  
Mayors recognized include Crawford Rose (1976) and 
Dick Illingworth 

9. Aurora elected Evelyn Buck in 1974. 
Newmarket has yet to elect a female  mayor

10. False; the geographic center of  Town is 
directly south, below Wellington, just off  the end of  

Deerglen Terrace
11. Bank of  Montreal
12. False; the park was named after Reginald 

Sheppard, who donated the land to the province in 1971, 
not after Alan Shepard

13. The Street Festival, which typically has 
around 500 vendors, vs about 275 at the Home Show

14. No, it was 95th
15. Canada’s first pet cemetery
16. True, in 1869
17. While Aurora may only have one twin city, 

Leksand, with a tenth of  Aurora’s population, has seven
18. More - 1,300
19. Maple
20. The Optimist Club

Scoring: 
  0 -  5   You’re not from around here, are you?
  6 -10 Not bad - you’re obviously a local
11 -18 Well done - you’ve been reading The Auroran
19 -20  Congratulations, you must have been a 

Citizen of  the Year

SATURDAY, FEBRUARY 18
The Aurora Winter Blues Festival and 

the Aurora Public Library will host a 
Pop-Up Blues performance today in the 
Library living room from 1 – 3.30 p.m. 
Today’s theme: Old School Blues. 

* * * * 
Raise The Roof  Rhythm and Blues 

Dance: The Aurora Legion, in conjunction 
with the Aurora Winter Blues Festival, 
will host the “Raise the Roof” Rhythm 
& Blues Dance. For those of  you looking 
for a fun evening of  dancing, we have the 
perfect night out for you. By popular demand 
we have the big band sound of “Groovestra”, a 
nine-piece band that knows how to heat up the 
dance floor with its Jump Rhythm & Blues along 
with other popular hits from the 70s, 80s and 90s. 
Throw on your dancing shoes and come on out 
and support a wonderful cause. Proceeds from 
this event will go towards the Legion’s New Roof 
Fund, the Queens York Rangers Cadet Program 
and the AWBF Youth in Music Program. For 
more information, call 905-727-9932.

* * * * 
Join the York Symphony Orchestra for a 

concert of your favourite opera themes with 
“Opera’s Greatest Hits” tonight from 8 – 10 p.m. 
at Trinity Anglican Church. Come share this 
memorable performance featuring the greatest 
overtures by Mozart, Puccini, Verdi, Donizetti and 
Meyerbeer. Special guest artists include soprano 
Jennifer Tung and tenor Romulo Delgado. Tickets 
are $28 for adults, $23 for seniors, and $15 for 
students. All tickets are available at the door. 

TUESDAY, FEBRUARY 21
Come out to St. Maximilian Kolbe Secondary 

School tonight to see some robotics in action. The 
school hosts “Stop Build Day” tonight from 6 – 
8 p.m. featuring the FIRST (For Inspiration and 
Recognition of Science and Technology) Robotics 
Team. The open house celebrates the completion 
of their 120 pound robot designed, built and 
programmed by the team. Tuesday is the last day 
they can actively work on the project, hence the 
“Stop Build Day.” Come see Max 6 negotiate the 
playing field and enjoy refreshments. For more 
information, contact Kathy at 905-717-6945.

WEDNESDAY, FEBRUARY 22
The Aurora Cultural Centre presents “Classics 

for Babies” this afternoon with the Circulo Trio. 
Classics for Babies features classical music for 
audiences of all ages, including babies, toddlers 

and kids in a relaxed atmosphere. Crawling, 
feeding, sleeping, baby babbling and dancing 
is all welcome. Featuring special guest Círculo 
Trio, with Zhao Wang (piano), Tanyawant 
Dilokkunanant (clarinet), and Hayne Kim (violin). 
Círculo Trio has presented concerts in Michigan 
and New York, and made its Asian debut as 
guest artist in the 12th Thailand International 
Composition Festival, where they performed at 
the festival’s composition competition Círculo 
Trio is a laureate of the 2016 Salut International 
Performing Arts Competition.   They will be 
performing Darius Milhaud’s Suite for Violin, 
Clarinet, and Piano Op. 157b, Tom Morrison’s 
Piano Trio, Jan Vanhal’s Trio in E-flat Op. 20 No. 
5, and Gian-Carlo Menotti’s Trio for Clarinet, 
Violin, and Piano. Admission is a suggested 
donation of $15 at the door. 12 noon to 1 p.m.

* * * * 
Come to Hillary House this evening from 7 – 9 

p.m. for the latest installment of the AHS Speaker 
Series featuring Wendy Rowney of Black Creek 
Pioneer Village with “Clues and Conundrums: 
The Founding Families of Black Creek Pioneer 
Village. Tickets are $7 each and $5 for AHS 
members. Refreshments served. To reserve your 
seat, call 905-727-8991. For more information 
on Wendy and the full roster of the 2017 Speaker 
Series, visit www.aurorahs.com/activities.

SUNDAY, FEBRUARY 26
The Aurora Legion holds its annual NASCAR 

Event (Daytona 50) today. Race starts at 2 p.m. 
Come early and watch on the big screen. Lots of 
prizes, draws and fun. Open to the public. For 
more information, call 905-727-9932.

TUESDAY, FEBRUARY 28
It’s Pancake Tuesday at the Royal Canadian 

Legion from 11.30 a.m. to 1.30 p.m. Lunch is $6 
per person and is open to everyone. No advance 
tickets required. For more information, call 905-
727-9932.

MARCH 31 – APRIL 2
The Aurora Seniors’ Association’s Silver Stars 

present Jack & The Beanstalk on March 31 at 7 
p.m., April 1 at 2 p.m., and April 2 at 2 p.m. at 
the Aurora Seniors’ Centre. Tickets are $5, with 
refreshments included. Tickets available at the 
reception desk now. For more, call the Centre at 
905-726-4767.

To submit your event send details in 100 
words or less to letters@auroran.com with 
the subject line “Coming Events”.

from the offices of  Aurora-Oak Ridges-
Richmond Hill MP Leona Alleslev and 
Newmarket-Aurora MP Kyle Peterson. 

“I think I say the same thing year in 
and year out touring the artwork on the 
walls – every year I am so impressed 
– the talent is unbelievable,” said Mr. 
Ballard. “The second thing I say every 
year is I feel so inadequate with my art 

skills, quite frankly. I will never, ever 
get to the level we have here tonight. 
I want to congratulate the young 
folks here who are exhibiting in this 
professional gallery and thank them for 
their interest and passion in art, and 
for coming here tonight.

“I want to thank the parents for 
supporting their children in the pursuit 
of  art. In my mind, it is an exceptionally 

important endeavour in our world. 
There is a saying that goes something 
along the lines of: science makes life 
possible, art makes life worthwhile, and 
I think that is evident here tonight.”

Mayor Dawe added that each time 
he comes to an opening like this, he is 
more impressed than the year before.

“The talent that is exhibited is 
phenomenal,” said Mayor Dawe, noting 
the themes in the art seemed a bit 
“lighter” than in previous shows. “It is 
such a pleasure to be able to welcome 

the students and it is great we now 
have four schools here. The amount of  
work the students, parents, teachers 
and other volunteers have put in is 
spectacular. It really is a treat to come 
in and see the different types of  art 
and the different expressions you come 
with. Every year is so dramatically 
different.”

The Youth ARTS Exhibition runs 
at the Aurora Cultural Centre through 
March 4. 

Answers:

Students prove “art makes life worthwhile”
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THE 2017 CANADIAN INTERNATIONAL AUTOSHOW IS SPONSORED BY
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Official Tire of the AutoShow

A support person necessary 
for the attendance of a 

person with disability is 
admitted free.
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Disabled / Family Ticket booth
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Aurora’sAurora’s

DIRECTORY

DIRECTORY

At Your ServiceOPEN FOR BUSINESS

   Who does what in our community
AIRPORT LIMO

CLEANERS

CONSTRUCTION

CONSTRUCTION/FLOORING

CREMATION

(905) 841-6243
www.mollymaid.ca

Why take a chance...
go with who you know!

1.844.732.7575
8575 Keele St. #5-6, Concord, ON L4K 3P4

info@pearlknstructions.com • www.pearlknstructions.com

hardwood • laminate • carpet • stairs • granite
porcelain • tiles • washrooms • kitchens 

Re-sanding • Refinishing • Sales • Installation • Service

1.844.732.7575
8575 Keele St. #5-6, 

Concord, ON L4K 3P4
info@pearlknstructions.com
www.pearlknstructions.com

Re-sanding • Refi nishing • Sales • Installation • Service

hardwood • laminate • carpet • stairs • granite
porcelain • tiles • washrooms • kitchens 

Re-sanding • Refinishing • Sales • Installation • Service

1.844.732.7575
8575 Keele St. #5-6, 

Concord, ON L4K 3P4
info@pearlknstructions.com
www.pearlknstructions.com

hardwood • laminate • carpet • stairs • granite
porcelain • tiles • washrooms • kitchens 

Re-sanding • Refinishing • Sales • Installation • Service

1.844.732.7575
8575 Keele St. #5-6, 

Concord, ON L4K 3P4
info@pearlknstructions.com
www.pearlknstructions.com

MOVING
• Heated Units 
• Packaging & Storage 
  Supplies (Buy or Rent) 
• 24 Hr Monitored Security 
• Video Surveillance 
• Indoor & Outdoor Storage 

905.775.6363 • 1.888.332.3438 • Cell: 905.252.2406
www.acmovingstorage.ca
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KARATE

Pruning • Removals 
Consulting • Bracing • EAB

SUNSET BEECH

 
CARE

647-989-3509
irbryant@gmail.com

TREE

WWW.MFCLANDSCAPING.COM

• interlock/pavers

 

• natural stone

• decks/fences

 

• flagstone

• retaining walls

 
• bobcat services

Office: 905-859-1046
Cell: 416-676-6641

This could be 
your spot

Call to advertise: 
905-727-3300 x 102

LANDSCAPE/GARDENING

MEDIATION SERVICES

Complete cremation service for $2,205.

10% OFF
 goods and services 
if you bring in this ad

PAINTING

25 yrs. experience
905-841-8949

FREE
ESTIMATES

416-520-6252

PROPANE

RENOVATIONS

PROPANE AND APPLIANCE SALES

866-952-0146

• RESIDENTIAL
• COMMERCIAL
• INDUSTRIAL

INSTALLATIONS   
SERVICE  • DELIVERY

CARLINg PROPANE INC.
Toll Free 1-866-952-0146   www.carlingpropane.ca

DALTON’S PAINTING
 • Interior & Exterior Painting
   FREE ESTIMATES

905-773-5811

Not everyone
needs your services all the time, 

but if you want to be there 

when they do... 

Advertise in Aurora’s 

At Your Service Directory

905-727-3300

Increases Confidence
 & SelfEsteem

Improves Concentration
& Academic Performance
Enhances SelfDiscipline

Great Exercise and
Fun for the Entire Family

NORTHERN KARATE SCHOOLS

905-726-8886

                                             TM
Try Our

                      for Only   $19.95            
                                

www.northernkarate.com

Why take a 
gas-guzzler? 

Hire an eco-friendly Hybrid for your next AIRPORT transfer.
Very competitive rates from only $80.00 

Call  416-992-3811 or 905-727-8600
email: info@ecolimoyorkregion.com   ecolimoyorkregion.com

 York Region

MORTGAGE

MORTGAGE

Private Funds 
for Any Reason!

2.29% 5-Year Fixed 
2.05% 5-Year Variable

• 5 years warranty! 
• Over 10 years experience in construction fi eld 
• Increase the resale value of your home 
• Bring a fresh new look to your home
• Finish basement with 20K
• Deck from $20 per square foot.

Call Richard (647) 703-6466   Email:  richard-tian@hotmail.com

$75 
EACH

Full renovations with permit.
Goldengate Property Development Inc.

POTLIGHT 
INSTALLATIONS

FAST & FREE ESTIMATES!

 
Residential & Commercial 

Cleaning Services 

Vicky Roblin 
Tel: 905-967-0445
Cell: 647-333-7397
www.spar-clean.caSince 1996

Spar-Clean Inc.

AURORA CLEANING SERVICES

• RESIDENTIAL
• COMMERCIAL
• OFFICES

416-319-9683

SKYLIGHTS

WATER

SKYLIGHTS LEAKING?

www.brightskylights.ca
Call Joe at any time  416-705-8635 / 905-898-9185

BRIGHT
SKYLIGHTS

INC.

• Skylights replaced?
• No mess in your home
• Leak-proof - Guaranteed!
• Licensed & Insured
• 10 year Guarantee

reverse osmosis water.

• FREE WATER TEST

15483 Yonge St. Aurora

        FINANCING 
        AVAILABLE Call Today

905-751-0845905-751-0845

AURORA MEDIATION SERVICES

Ron Sciulli, B.A., M., Ed AccFM   Accredited Mediator   
Cell: 416-508-3677  Email: ronscilli@rogers.com 

Family Mediation • Separation and Divorce  • Child Support, 
Child Custody, Access, Parenting Plan, Mobility. 

Don’t Litigate. Mediate. 
Free Consultation

Member of the Ontario Association for Family Mediation (OAFM)

NOW 
OPEN!

Nothing rides like a Towncar – treat yourself!
Airport Transfers • Hand2Hand • Corporate Services • Special Events 

Shirley Jean Limousine

Call or Text: 289-221-0030
Classic Limousine Service

1st, 2nd Mortgages
TAX/MORTGAGE ARREARS
BANK SAYS NO... WE SAY YES!!!

NEW HOME PURCHASE | HOME EQUITY LOAN

Gaetana (Nella) Lanzellotti
License# M14000424

Centum Mortgage Professionals License# 10266

www.Centum.ca/Nella_Lanzellotti
Nella.Centum@gmail.com

CALL OR TEXT

416.992.5104

Mortgage Professionals Corp.
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CONCRETE ROOF-
ING TILES for sale.  
Repairs available. 
Text/Call 519-217-
7777.  

HELP WANTED

THE AURORAN CLASSIFIEDS

Come join a dynamic, fast paced, growing entrepreneurial  
company looking for an energetic Freelance Reporter  

with a passion for community news. 
The ideal candidate will have a distinct willingness  

to cover local community events and issues.

Freelance Reporter
for Local Community Newspaper

Interested and qualified  
candidates should forward  
their cover letter and resume to
brock@auroran.com

Let’s Talk.

DUTIES AND RESPONSIBILITIES: 
• Freelance reporting work for weekly  

community newspapers and special projects 

• Will produce stories and bylines for the events they cover

• Will be paid on a freelance/contract basis per project/story

• Generate story ideas and follow up on news tips

• Take photographs

• Work some evenings and weekends, as required

QUALIFICATIONS:
• Diploma in journalism preferred

• Candidates should have experience working on 
the editorial side of the newspaper industry

• Excellent writing, editing and photography skills

• Valid driver’s license and a reliable vehicle

• Reporting experience an asset

• An interest in local issues is a necessity,  
as the majority of the writing for this role will be local

R E G I S T E R E D  
RECES required for local school aged 
child care centres in Aurora. Must have  
experience working with children ages 4-12 
years. Available for part time split shift  
Monday to Friday 7 - 9 am and 3 - 
6:30 pm. Please contact Marisa at  
amongfriendsdaycarecentres@hotmail.com.

ABATE RABBIT PACKERS meat pro-
cessing facility from Arthur immediately 
requires 16 Wholesale and Retail Butch-
ers with a minimum of  2 to 3 years of  di-
rect hands on experience in meat cutting 
and processing. Duties include cutting and 
sectioning of  meat, skinning and remov-
ing blemishes, deboning rabbits and chick-
ens, cutting meat into specialized cuts and  
preparing for wholesale and retail sales. HS 
diploma or equivalent required. Positions 
offered are permanent full time and salary 
is $16.00/hr for 42.5 hrs a week, OT after 44 
hrs a week. Please apply in person at 7597 
Jones Baseline in Arthur, via email at joea@ 
abatepackers.com, via fax at 1-519-848-2793 or 
via phone at 1-519-848-2107.

CONSTRUCTION COMPANY  
LOOKING for experienced, knowl-
edgable, on-site supervisor for the 
York Region area. Please email  
resume to: stepheno@intercity 
realty.com fax: 905-597-0493   office: 905- 
597-0227.

SERVICES

HOW SAFE 
IS YOUR JOB?

 
Start building your 

business today! 
Supplement your income  

by working part-time. 
You set your own hours. 

Ask me how!  
Call Ruth Greaves at
 1-888-240-4767

(includes carpet, pad & install)

877.759.8179
carpetdeals.ca

Call Steve

I have 1000’s 
of yards of new 

100% nylon carpet.
Will install livingroom 
& hall for as little as 

$389.00

CARPET

FOR SALE

FOR RENT

SHEEPSKIN COAT –  Danier  100%sheep-
skin coat. Perfect condition. Only worn 
twice. $350 or best offer. For more informa-
tion and to view – 905-727-6497.

FULL TIME POSITIONS
BOLTON AND 

VAUGHAN OPPORTUNITIES:
• Electro / Mechanical  
Assemblers… $18.00 / hr.

• Plant Manager $100K
• Plant Supervisors… $45K...  
12 hr Continental Shifts

• Production Manager……… $65K
• Shipping Manager… $60K
• Quality Manager …   $75K
• Production Manager…….. $ 70K
• Maintenance Mechanic/ 
Electricians………… $30/ hr.  
Rotating D & A shifts

• Factory Machine Operators  
(10 spots)…… $15.75 / hr Rotating 
shift (D & A)

• Territory Sales ….Energy Audits 
Base + Commission

• General Factory / Warehouse 
Workers… $15.00 / hr.   

• Resumes only, no phone calls
• Only qualified persons will be contacted
• Accommodations for job applicants with 

disabilities are available on request for your 
recruitment process.

“Our Business is People”

DaveG@motivatedstaffing.com
905-951-6330 Fax

905-951-6300 Phone
866-274-7231 Toll Free

FULL TIME RELIABLE pizza maker  
required in King City. 2 yrs cooking  
experience and 1 yr pizza maker experi-
ence required. Must be able to handle pizza  
cooking and preparations for busy 
lunch and dinner rushes. Great working  
environment and competitive  wages  
offered. Contact 647-244-0996 or email  
resume to: aloislm@yahoo.com

EUROPEAN 
CLEANING LADY 
Lots of  experience  

and references. 
Call: 416-434-6229 

CDS is looking to hire:
Summer Camp Expert Coaches/
Instructors for up to 6 weeks,
June 19 - July 28, 2017

Posting closes February 27, 2017

The Country Day School offers JK-12 in a 
Co-ed, non-denominational environment 
located on 100 beautiful acres in King.

Please visit our website for more details:
www.cds.on.ca/employment

INCOME
TAX

Call John: 
844.446.7829 x 201 

or visit
mistertax.ca
& get started today!

Personal & Business
Tax Specialist Since 1988 

Convenient Area Locations

Accurate. 
Low Cost. 

Convenient.

$59From

AURORA 1 BEDROOM - completely fur-
nished. Suits one person. No Pets. No Smok-
ing. $900 inclusive. Wellington & Leslie. Call 
416-564-4330.

By Brock Weir

A new fire station serving both Aurora 
and Newmarket, scheduled to be completed 
by 2019, will become the new headquarters 
for the Central York Fire Services.

Set to be constructed on Earl Stewart 
Drive just south of  its intersection with 
St. John’s Sideroad, across from the Real 
Canadian Superstore, the new fire station 
is planned to include administration and 
training facilities for the Central York Fire 
Services strategically located to improve 
response times in both communities. 

And, since the new station is located 
in Aurora, Aurora will be taking the lead 
on the construction, with its share of  the 
costs for land and design currently pegged 
at $520,000 – for an estimated final bill of  
$3.66 million. 

Council is set to sign off  on the design 
and budget for the new fire station this 
week. 

According to the report by Town 
Treasurer Dan Elliott, Aurora will cover 
40.4 per cent of  the costs, some of  which 
will be covered by debt until development 
charges related to fire roll into Aurora and 
Newmarket’s respective coffers.

“Aurora’s share of  the funding [is] to be 
funded from Development Charges (Fire 
Services Component),” said Mr. Elliott. 
“In addition to the construction, the Fire 
Services DC will also be required to fund 
Aurora’s share of  the new fire apparatus 

and bunker gear for the new crew to be 
located at this hall for a combined estimate 
of  an additional $300,000. 

“Development Charges on hand are 
insufficient for the project. Following the 
purchase of  the land, the Town’s fire DC 
balance is $505,700 as at October 31, 2016. 
If  all funding was required for this project 
immediately, the DC reserve would be 
overdrawn in the amount of  $3,400,900. 
Fire DCs amount to $590 per single and 
semi-detached residential unit today and 
accordingly amounts to approximately 
6,000 units. It will take more than 10 years 
of  future development to fully pay for this 
new facility. 

“Given the relatively small amount of  
funding required for Aurora’s share, and 
the transaction costs of  debt financing, 
it is recommended that external debt not 
be used, but rather internal financing 
be implemented, similar to that used for 
the overbuild of  the library building. 
Debt repayments, including interest 
costs would be fully funded from future 
development charge collections over time. 
There would be no impact to the tax rate 
budget from this financing approach.

“Newmarket will fund their 
proportionate share of  the project on an 
as required basis to meet the needed cash 
flow of  the project.”

Construction of  the new fire hall still 
needs formal approval by the Joint Council 
Committee (JCC), the group comprised of  

New Aurora fire station to be CYFS headquarters 
Councillors from Aurora and Newmarket 
to oversee the operations of  the Central 
York Fire Services. 

The new fire hall will see administration 
moved to Aurora from the station on 
Gorham Street in Newmarket. According 
to Chief  Ian Laing, the space freed up at 
Gorham Street by the move will allow for 
growth of  the fire prevention unit and a 
cost-savings for both communities.

“Our proposal was to remove the chief  
officers from [Gorham],” he says. “We’re 
moving from a Four Station to a Five 
Station model, and we’re going to move 
the training division from the former 
operations yard in Newmarket and the 
chief, two deputies, and front office staff  to 
this new facility. [Gorham] is currently at 
the max for space. What we’re trying to do 
is keep the fire prevention staff  here but 
renovate this building so they can expand 
into the space the two deputies and I, and 
the platoon chief  use. Right now we don’t 
even have a kitchen where you can go in, 
have your lunch, and sit down. 

“The original master fire plan had us 
building a new facility that would provide 
fire prevention. What we have done is we 
have revisited that to cost avoid probably 
about $700,000 or $750,000 in construction 
by not allocating that much floor space 
to the new building. When we’re finished 
moving people around, it will only have 
one fire suppression crew on duty at 
any one time. It is a pretty big facility to 

have that many people.  It could be up to 
three quarters of  a million savings just to 
renovate this one. The renovation would 
be solely done with Newmarket money 
because it is a Newmarket facility.”

DAMIR VRANCIC
LAW OFFICE

BUSINESS LAW, 
REAL ESTATE, 

WILLS & ESTATES

905-841-6411

Providing valued and trusted 
legal advice since 1983
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Advertorial

 On February 28, I’m inviting 
 everyone over.
CARMEL LADOUCEUR, AT CHARTWELL SINCE 2010.
If you’re like Carmel, you never miss an opportunity to get together with 
friends and have fun. That’s why you’re all invited to our Elvis event. 
Join us and learn why our residents feel so at home at Chartwell.

CHARTWELL.COM

Conditions may apply.

ELVIS 
EVENT
February 28 

2 - 4 pm
RSVP

15055 Yonge Street 
Aurora • 289-648-4113

Make us part of your story.

DOES THE 
SNOW 
AND COLD 
WEATHER 
GIVE 
YOU THE 
WINTER 
BLUES?

This season, consider abandoning your fear of slippery ice 
and take a break from shoveling and salting the driveway 
to explore retirement living commitment-free. From the 
comfort of your suite, you’ll actually enjoy the snow!

Chartwell’s Winter Stay program offers temporary 
accommodation in an enjoyable and relaxed environment 
with the level of support you need. Our popular program is 
not only designed to support individuals requiring 
accommodation for respite care or to convalesce, but also 
for seniors who are interested in learning more about 
retirement residence living or just want a break from 
household responsibilities over the winter.

Your winter stay will include a spacious suite, tasty and 
nutritious dining, and access to all of our on-site activities 
and services. 

Some of these services* may include:

 • Housekeeping

 • Laundry service

 • Health and wellness services

 • Hairdressing

 •  Social activities and recreational programs

 • Pre-wiring for phone and cable

 • Medication assistance/support

If you are looking to escape the cold weather this winter, 
come experience stress-free living firsthand at Chartwell 
Park Place Retirement. 

To learn more, visit chartwell.com.
*Fees may apply.

0142_20170216_PARKPLACE_AURORAN_11x21,13_CARMEL_Elvis event_ADVERTORIAL.indd   1 17-02-07   13:38
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Where Community Support and Customer Enthusiasm Matter     newroads.ca

NewRoads Mazda
349 Mulock Drive, Newmarket
newroadsmazda.com

NewRoads Chrysler Dodge Jeep Ram
17615 Yonge Street, Newmarket
newroadschrysler.com

Richmond Hill Subaru
11645 Yonge Street, Richmond Hill
richmondhillsubaru.com

  Innovation, 
Technology & Design
at the Canadian International Auto Show

It will certainly be one of the most talked about cars at the 
Canadian International Auto Show when the Aston Martin-Red 
Bull concept hypercar AM-RB 001 makes its North American 
debut this month.

With a lightweight carbon fi bre frame meticulously crafted 
for speed as well as looks, the vehicle is designed to create a 
huge amount of downforce.

Powered by a V12 engine and supported by a suspension system 
developed over the 30 decades, the AM-RB-001 is going to be a 
limited edition of only 150 vehicles with fi rst deliveries in 2019.

The Aston Martin-Red Bull will be found on the Toronto Star 
stage on the 300 level of the North Building at the Metro 
Toronto Convention Centre during the Auto Show.

■   Self-driving 
cars are no 
longer a “what if”29

■   Building for 
the Future31

Aston Martin-Red Bull will debut in Toronto

■   A rare look 
into the GM 
Heritage Center: 
The private 
collection and 
archives

28

The Auroran
www.theauroran.com
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LEXUS OF RICHMOND HILL

11552 Yonge St. Richmond Hill, Ontario, L4E 3N7

1-866-891-8812 lexusofrichmondhill.com

404

YONGE

ELGIN MILLS

MAJOR MACK

BATHURST

DUFFERIN

KEELE

19TH

HWY 7

401400

LEXUS OF RICHMOND HILL

LEXUS  OF  RICHMOND  HILL

^AWD Credit will be deducted from the negotiated purchase/lease price after taxes and is available on the purchase/lease of select 2017 Lexus IS 300 AWD models ($1,000 on all suffi  xes. *Representative lease example based on a 2017 IS 
300 sfx ‘A’ ona 39 month term at an annual rate of 1.9% and Complete Lexus Price of $45,135. Bi-weekly lease payment is $219 with $3,630 down payment or equivalent trade in, $0 security deposit and fi  rst bi-weekly lease payment due 
at lease inception. Total of 84 bi-weekly lease payments required during the lease term. Total lease obligation is $22,172. Limited time offers only apply to retail customers at Lexus of Richmond Hill. Dealer order/trade may be required (but 
may not be available in certain circumstances). Offers are subject to change or cancellation without notice. Offers expire at month’s end unless extended or revised.
Autoshow 3 year/48,000 kms maintenance at no charge is based on Lexus Canada’s published scheduled maintenance guide of 16,000/year for 3 years.  Complimentary maintenance has a value of $1006+HST.  Complimentary maintenance 
cannot be combined with any other offer and will be in lieu of any discounts other than AWD or delivery credits offered by Lexus Canada.  Offer valid from February 17-February 25 at Lexus of Richmond Hill only.

  

F SPORT  Series 1 shown

ALL-WEATHER-DOMINANCE
Lexus AWD intuitively channels power to wheels to improve traction and optimize performance.

2017 IS 300 AWD 
LEASE APR

1.9%*

39 MONTHS

BI-WEEKLY LEASE PAYMENT FROM

$209*

DOWN PAYMENT $4,440*

AWD CREDITS OF 

$1,000^

PAYMENT INCLUDES $1,000ˆ AWD CREDIT.

VISIT US AT THE  
CANADIAN INTERNATIONAL 

AUTOSHOW 

FEBRUARY 17th – 26th

RECEIVE UP TO  $3,000^  

IN  
AWD CREDITS ALL MONTH LONG.
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Built for drivers, the 2017 Lexux IS (Inno-
vative Sedan) was speci� cally engineered for 
those who demand aggressive and authentic 
performance in their automobile.

� e 2017 model features new styling including 
redesigned headlights, front fascia, and hood.

Along side its distinctive restyled spindle 
grill are prominent air intakes that are both 
functional and add an aesthetically pleasing 
slightly futuristic appeal.

Restyled LED headlights blend into the 
enhanced character line of the body giving 
the IS a uniquely styled silhouette when 
cruising down the highway or even when it’s 
standing still.

� e IS is available in three models - the 
IS 200t RWD, IS 300 AWD, and the IS 350 AWD.

� e IS 300 AWD is equipped with a power-
ful 3.5 L V6 engine that produces 255 horse-
power and is mated to a 6-speed Sport ECT 
(Electronically-Controlled Transmission with 

Sequential Multi-Mode shi� er.
With � ve passenger seating and ten airbags 

for safety, the new 2017 IS 300 has standard Rain 
Sensing Wipers, LED headlights, and Lexus Safe-
ty Sense featuring Lane Departure with Steering 
Assist, Dynamic Radar Cruise Control, Auto-
matic High Beams, and Pre-Collision System.

When you’re on the road the IS 300 is fully 
designed to provide top performance - especial-
ly when driving conditions aren’t the best.

� e AWD system automatically and intui-
tively channels power to the wheels to optimize 
traction and control and the 300 model is avail-
able in all-wheel drive to power you through sit-
uations where the path is less than ideal.

With the twist of a dial on the Drive Mode 
Select, you can choose between ECO, Normal, 
or Sport mode.

In the driver’s cockpit there are steering wheel 
mounted paddle shi� ers that let you take con-
trol of the ride.

� e driver’s seat o� ers a well appointed driv-
ing experience with a smartly designed console 
that wraps around and provides easy access to 
all controls and functions.

� e new Lexus IS o� ers the whole package 
- great engineering, sleek design, and modern 
technology, all blended together for the ulti-
mate driving experience.

          2017 LEXUS IS 

A cut above in sedan design

Bring in this ad 
at time of purchase 

only to receive a
COMPLIMENTARY 
3 YEARS OR 
48,000 KMS OF 
MAINTENANCE 

INCLUDED AT 
NO CHARGE**

AUTOSHOW 
SPECIAL

^AWD Credit will be deducted from the negotiated purchase/lease price a� er taxes and is available on the purchase/lease of select 2017 Lexus IS 300 AWD models ($1,000 
on all su�   xes. *Representative lease example based on a 2017 IS 300 sfx ‘A’ ona 39 month term at an annual rate of 1.9% and Complete Lexus Price of $45,135. Bi-weekly 
lease payment is $219 with $3,630 down payment or equivalent trade in, $0 security deposit
and �  rst bi-weekly lease payment due at lease inception. Total of 84 bi-weekly lease payments required during the lease term. Total lease obligation is $22,172. Limited time 
o� ers only apply to retail customers at Lexus of Richmond Hill. Dealer order/trade may be required (but may not be available in certain circumstances). O� ers are subject to 
change or cancellation without notice. O� ers expire at month’s end unless extended or revised.
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From the exterior contours right down to the 
drivetrain technology, GMC has created a com-
pletely new version of the 2018 Terrain.

With a sloping hood, rounded fenders and 
bumpers and a modern grill, the new version 
of the Terrain is a total departure from earlier 
models and is slightly smaller and lighter. � e 
previous generation was introduced in 2009.

A lot of thought has gone into the new exterior 
design with even the smallest details being care-
fully re� ned to give the vehicle its overall appeal.

Terrain buyers will have a choice of four 
available trims - the SL, SLE, SLT, and a 19-inch 
wheel equipped Denali version.

� e interior has been upgraded using 
premium materials that combine bold styling 
with � rst-class comfort.

� e driver’s cockpit o� ers a console with 
easy to reach and easy to use controls with a 
suite of advanced safety technology with an 
8-inch colour touchscreen and an interface 
with a variety of available safety features such 
as Surround Vision Camera and Low Speed 
Forward Automatic Braking.

� ere isn’t a conventional shi� er in this 

model. Instead there is an Electronic Precision 
Shi�  System that allows for easy touch gear 
selection and frees up more cargo space - 
even under the centre console.

For those that need some extra space to store 
or transport materials either on a regular basis 
or just for those weekend excursions, the rear 
seats fold down � at to provide extra storage es-
pecially for large or bulky items.

Under the hood, the Terrain comes equipped 
with a standard 1.5 L, turbocharged, four-cylin-
der engine that produces 170 horsepower.

� ere are available upgrades to a sportier 2.0 L 
turbo that pushes out a powerful 252 horsepower.

A standard Traction Select system allows the 
driver to choose how power is transferred to various 
road surfaces for optimum traction and control.

New for 2018, the Terrain will now be avail-
able with a 1.6 L turbo Diesel engine with a six-
speed automatic transmission.

Dedicated oil enthusiasts will love the 240 foot 
pounds of torque provided by the Diesel engine.

Once the new Terrain is on the market, 
many SUV drivers will � nd out that sometimes 
smaller, is better.

2018 GMC TERRAIN

When you need a pickup truck for light du-
ties and you really don’t want a full sized ve-
hicle, the 2017 GMC Canyon o� ers the best of 
both designs molded into a versatile midsize 
that provides cabin comfort and the conve-
nience that only a truck can o� er.

Its bold exterior design creates a lasting im-
pression when on the road but the good looks 
don’t stop there.

Attention to detail with with projector-
beam headlamps, LED front lighting, avail-
able chrome mirror caps and door handles and 
chrome grill give the Canyon and overall strik-
ing appearance.

Along with its good looks, the Canyon pro-
vides all the functionality that appeals to pickup 
truck owners.

An integrated corner step rear bumper allows 
for easy access to the truck bed and there are a 
variety of accessories available to help you man-
age materials and cargo of all shapes and sizes.

Inside the cab, there are several features that 
create an exceptionally quiet ride.

Triple door seals, inlaid door design, and liq-

uid applied sound deadeners provide an excel-
lent barrier to outside noise.

Superb cra� smanship and attention to the 
small things have created a driving experience 
that turns a trip hauling cargo into a pleasure 
drive. A large centre console provides extra stor-
age space for items you might need in a hurry.

Even though the Canyon is slotted into the 
small pickup category you won’t have to com-
promise on power and e�  ciency.

� e vehicle is available with a Duramax 2.8 
L 1-4 Turbo Diesel engine that provides 181 
horsepower and an incredible 369 foot pounds 
of torque.

Diesel enthusiast appreciate the towing 
capabilities and immediate torque from a 
Diesel engine - especially when towing or 
driving along hilly roads.

Matched with a six-speed automatic transmis-
sion, hilly terrain is no problem for the Canyon.

� e 2017 Canyon comes in several trim levels 
with options to suit every driver whether you 
need a pickup for hauling loads or just as a regular 
every day vehicle for running about town.

2017 GMC CANYON DURAMAX

Becoming a legend in the world of heavy 
duty trucks is quite an accomplishment.

However, you can’t sit back and hope that 
lasts forever. � at’s why the engineers at GMC 
continuously re� ne and enhance their trucks to 
improve every thing from performance and du-
rability to body design and contouring.

� e 2017 GMC Sierra HD just might be the 
ultimate pickup truck.

With a cab made from high strength steel 
and molded into its easily distinguishable de-
sign, the Sierra o� ers a quiet ride even when 
towing a heavy load down a country road.

Inside the cabin, you forget that you are driv-
ing a truck. Attention to detail have provided 
a comfortable driving experience with available 
leather seating surfaces and aluminum trim ac-
cents on the instrument panel, steering wheel 
and centre console.

GMC has kept up with modern driving 
technology with an 8-inch customizable co-
lour touch screen, bluetooth connectivity, and 
Smartphone integration for hands-free calling 
and phone book access.

An available rear vision camera helps to 

guide your Sierra in those places where parking 
is a premium and tough to navigate.

When it comes to towing you won’t � nd a 
better performing pickup on the market.

� e Seirra 2500 HD comes with a Duramax 
Diesel 6.6 L V8 Turbo engine that provides 445 
horsepower while delivering a whopping 910 
foot pounds of torque, making this the most 
powerful Sierra ever. Functional hood scoops 
have also been added that allow more air to en-
ter the engine area for maximum power.

� e Duramax Diesel engine has developed 
a strong reputation among truck enthusiasts. 
Paired with an Allison 1000 Series transmission 
with overdrive, this combination has a maxi-
mum conventional trailering capacity of 14,500 
pounds and a payload of 3,534 pounds.

Designed for a smooth ride with fully in-
dependent suspension, multistage rear leaf 
springs engage progressively as the load in the 
bed or on the hitch increases.

� e Sierra HD was built to delivery every-
thing you expect from a heavy-duty truck then 
added even more features to make it a premier 
pickup in both looks and performance.

2017  GMC SIERRA HD

////////////////////////////////////////////////////////////////////////  AUTOSHOW
FEATURE20172017////////////////////////2017////////////////////////////////////////////////  AUTOSHOW////////////////////////2017////////////////////////  AUTOSHOW////////////////////////////////////////////////FEATURE////////////////////////2017////////////////////////FEATURE////////////////////////

� ere’s a lot of reasons the Honda CR-V has 
been a top seller in Canada over the past several 
years and with the new features in the 2017 mod-
el, the CR-V is poised to become the number one 
selling mid size SUV on the market.

It is already the number one SUV in the U.S.
First introduced in 1997, the CR-V has gone 

through some dramatic changes over the past 
two decades.

� e 2017 model is the � � h generation of the 
vehicle with an all new design for this year.

Unveiled in October of 2016, the new CR-V is 
bigger and better equipped.

It is slightly larger than the previous version 
and is designed as a sleekly styled cross-over that 
maintains the interior of a luxury sedan while 
keeping its rugged SUV exterior.

Powered by a 1.5 liter, 16 valve, direct injection, 
turbocharged 4-cylinder power plant, the engine 
provides 190 horsepower while maintaining a 
high level of fuel economy.

� e CR-V is equipped with a standard contin-
uously variable transmission that achieves peak 
e�  ciency at all times.

� e interior is designed for comfort with heat-

ed front seats and a hands free wireless mobile 
phone interface.

When you think of an SUV, of course the out-
doors comes to mind and the CR-V is equipped 
with an easy fold-down 60-40 split rear seatback 
and adjustable cargo � oor height for those out of 
the way adventures when you need the space to 
store your gear.

� e package is complete with 17” aluminum-
alloy wheels, rear privacy-tinted glass, body-co-
loured heated power door mirrors, and projec-
tor-beam halogen headlights with auto on / o� .

With Honda, safety is always in the forefront 
of design.

Engineered with a 4-wheel anti-lock braking 
system, vehicle stability assist with traction con-
trol, front airbags, and a rollover sensor system 
with side curtain airbags, the CR-V has the most 
up to date safety systems in the world.

� e 1017 Honda CR-V is setting the new stan-
dard for engineering, design, and reliability in the 
mid-size SUV category.

2017 HONDA CR-V
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When thinking of a classic sedan designed 
for comfort, the Toyota Camry has earned its 
reputation as a vehicle that o� ers the best in city 
and highway driving.

With its bold style and sophisticated interior, 
the 2017 Camry XSE also o� ers motorists two 
powertrains for the new year.

� e base model comes with a 2.5 Litre, 4-cyl-
inder engine and 6-speed transmission.

Or you can step up to the XSE V6 which is 
powered by a 3.6 Litre V6, 24-valve engine that 
provides 268 horsepower.

� e Camry has been around for more than 
three decades and has gone through a variety of 
changes over the years. � e current design has 
slotted the vehicle into the mid range of price 
while delivering a luxury look with its modern 
well contoured features.

On the outside the XSE has features that de-
tail the overall look of the vehicle while blend-
ing nicely into the design.

A black sport mesh grill wraps around the 
lower bumper adding a sporty look when 

viewed from the front. A chrome tipped ex-
haust, colour keyed rear spoiler, high solar 
energy-absorbing glass, and standard 18 inch 
machined alloy wheels with black accents add 
to the overall appearance.

On the inside the driver’s cockpit is designed 
for comfort as well as fun.

Front sport seats cradle the driver and race 
car inspired paddle shi� ers are mounted to the 
steering wheel to allow the 6-speed transmis-
sion to be shi� ed manually with a system that 
evenly matches the revs with each downshi�  to 
keep the ride as smooth as possible.

� e main drivers console is easily accessible 
and features wireless charging and an available 
navigation system that provides real-time in-
formation on tra�  c in the area.

With the Camry’s trip information system, a 
conveniently located screen provides all sorts of 
information about your average speed, elapsed 
time, fuel economy and more.

� e XSE is shaping up to be one of the best 
buys in a mid sized sedan for 2017.

2017 CAMRY XSE

� ere’s no doubt what the appeal and practical-
ity of the 2017 Chrysler Paci� ca Hybrid will be. 
It is designed to move people and maintain fuel 
e�  ciency.

A brand new entry from Chrysler, the Paci� ca is 
their new family oriented vehicle that combines style 
and technology with the ability to keep people on the 
move with seating up for up to eight passengers.

Available in three models - Touring L, Tour-
ing-L Plus, and Limited - the Paci� c starts with 
an aerodynamic windswept pro� le that was the 
result of style combined with over 400 hours of 
wind-tunnel testing to create a vehicle that creates 
minimum air resistance on the road.

� e � rst-ever hybrid minivan, the Paci� ca is 
leaps ahead of the competition with the ability to 
switch to electric power when required.

With two highly advance powertrains, the ve-
hicle o� ers unprecedented levels of of innovation 
and technology.

Powered by a 3.6 L Pentastar VVT V6 that pro-
vides 287 horsepower and 262 lb-�  of torque, it is 
equipped with a nine-speed automatic transmission.

� e 3.6 L Pentasta VVT V6 Hybrid is a specially 
adapted version of the upgraded Pentastar engine 
that is combined with the Single Input-Electrical-
ly Variable Transmission featuring dual electric 
drive motors producing a total of 260 horsepower.

� e vehicle can travel up to 48 kilome-
tres solely on electric power while producing 
zero emissions.

If the system determines the drivers requires 
additional power the gas engine is automatically 
engaged.

With many Provinces o� ering green vehicle 
rebates, there isn’t a better time to purchase a Pa-
ci� ca Hybrid.

In Ontario, the Electric Vehicle Incentive Pro-
gram calculates an amount based on battery 
capacity and passenger capacity. � e Paci� ca Hy-
brid quali� es for the maximum amount  of $14,000.

Inside, the Paci� ca o� ers the latest technolo-
gy for both assisting the driver and entertaining 
passengers.

A standard � ve-inch touchscreen and available 
8.4 inch touchscreen provide hands-free commu-
nication with Bluetooth and auxiliary audio inputs.

In the rear seats, passengers are treated to a ten-
inch seatback mounted touchscreen Blu-ray, DVD, 
USB, or HDMI capability.With available Paral-
lel and Perpendicular Park Assist and 360 degree 
Surround-View Camera, you can have a full view 
of everything that surrounds the vehicle.

� e Paci� ca combines passenger comfort, a 
sleek design, and hybrid technology for the hottest 
new mini-van on the road.

2017 CHRYSLER PACIFICA HYBRID 

You won’t miss the new Toyota C-HR the � rst 
time one passes you on the street.

� is new crossover vehicle from Toyota is de-
signed to be noticeable.

� e C-HR , stands for Coupe High-Rider, and 
is described as stylish, athletic, and tech-� lled.

It was designed to appeal to young trendset-
ters who will be impressed with some of its un-
usual lines and design details.

It has a wide appearance with halogen head-
lights and LED daytime running lights that 
curve up around the side of the vehicle.

� e rear lights are of an equally unique de-
sign that sweep away from the vehicle in wing-
like fashion. You’ll de� nitely know you’re be-
hind one when in tra�  c.

One of the more interesting exterior design 
features are the rear doors. As the body con-
tours and narrows toward the back, the rear 
door handles are located at the top of the door 
giving the side of the body a smooth and unin-
terrupted shape.

When it � nally arrives the C-HR will be avail-
able in two models - the XLE and ELE Premium.

Both models will have 18-inch alloy wheels 
and bucket seating.

Inside the C-HR will have seating for up to 
� ve. A large rear hatchback opens to reveal a 
large capacity storage area.

� e dashboard and drivers console is highly 
stylized and both nice to look at functional with 
easy to reach controls such as automatic climate 
control and full power accessories.

� ere is a large touchscreen that will provide 
an array of technology assist options.

Under the hood, there is a 2 L, 4-cylinder en-
gine providing 144 horsepower.

As a cross-over vehicle designed for people on 
the move, the C-HR is speci� cally designed for 
an urban dwelling population that spend a lot of 
time navigating tight city streets while on the go.

From busy business people to trendy profes-
sionals who always carry their sample cases and 
laptops with them, the C-HR provides comfort, 
styling, and the extra space needed for a fast 
paced lifestyle.

� e C-HR is so new, it has not yet landed on 
North American shores but will be coming soon.

2018 TOYOTA C-HR

� ere’s no other name the says ‘built for ad-
venture,’ quite like Jeep.

� e all new 2018 Jeep Compass is a combina-
tion of classic Jeep design, modern styling, and 
decades of solid engineering.

Available in two models, so far, for the new 
year - the Trailhawk and the Limited - the new 
Compass is a fresh approach to adventure.

Jeep has plans to reveal additional models as 
well, and Jeep enthusiasts are eagerly awaiting 
the new entries once they are made public.

� e exterior design features bold lines, a 
rounded front end, and bright grill accents that 
make it automatically distinguishable from oth-
er vehicles on the road. Together with available 
premium chrome accents and standard distinc-
tive daytime running lamps with multiple LED 
lighting and main projector beam headlamps 
that illuminate automatically when night falls, 
no one will miss the Compass when it’s ap-
proaching.

Created for those who like to take their ve-
hicle to more remote areas, the Compass also 
maintains passenger comfort with premium 
fabrics, stylish stitching, and a lot of interior 

room.
With an impressive cargo capacity there is 

a fold-� at front seat, available 60/40 rear seats 
and a three-level rear cargo � oor that provide 
storage con� gurations for versatility in a con-
venient package.

Built for the Jeep tradition of going on roads 
where you have le�  the pavement behind, the 
Compass is engineered to deliver outstanding 
performance while providing fuel economy.

Powered by a 2.4 L I-4 engine there are 
6-speed or 9-speed transmissions available.

� e Jeep Active Drive Low 4x4 system pro-
vides a traction management system that in-
cludes � ve modes. Auto, snow, sand, mud, and 
rock options can be selected for all weather ca-
pability.

Standard skid plates and a raised ride height 
give the Compass the edge when o�  road. Sig-
nature red front and rear tow hooks are fully 
functional and make the Compass instantly 
recognizable.

� e 2018 Compass combines the o� -road ca-
pabilities you’ve come to expect from the Jeep 
name with the design of a modern SUV.

2018 JEEP COMPASS
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Established in 1969 Highland Chevrolet Buick GMC Cadillac 
has grown to become a premier Chevrolet, Buick, GMC 
and Cadillac auto dealer in the Greater Toronto Area. 
Throughout our tenure we have strived to include the 
best possible customer service with top-notch repair/
maintenance work and comprehensive new and used 
car, truck, minivan and SUV inventories.

Over the years, Highland Chevrolet Buick GMC Cadillac has grown in its current location, as we now offer a state-of-the-art showroom, Parts & Service Centres 
and a Finance Department. Whether you are in need of a new Chevrolet, Buick, GMC or Cadillac automobile or parts / service for your current vehicle, 

Highland Chevrolet Buick GMC Cadillac of Aurora is here to assist you with any of your automotive needs!

Highland takes great pride in being heavily involved 
in our community and we are proud to sponsor these 
important events such as Polo for Heart, Run/Walk 

for Southlake, Buick Drive for Students, The Aurora Home 
Show, Winter Blues Fest, Snowfl ake Father and 

Daughter Ball and the Aurora Tigers.

This building is the GM Heritage Center and it 
houses a large portion of General Motors’ Private 
Collection of historic vehicles, classic concepts, 

and the archives of over a hundred years of General 
Motors history and documents. � is collection, un-
fortunately not open to the public, is rarely accessible 
through tours held in groups at the center, as well as for 
General Motors employees and corporate events. � e 
cars are not roped o�  and they are organized by either 
make or historical signi� cance. � e lobby houses a rota-
tion of a historic General Motors concept and has an 
ambient feel with darker lighting. Once the doors open 
to the large warehouse with the collection, it quickly be-
comes inspiring and amazing to see.

General Motors o� en rotates the collection but many 
rare examples and important concept vehicles remain 
housed here on display. � e concepts range from the 
very � rst Buick Y-Job to concept vehicles that may just 
be a few years old. In the lobby during my visit, the 1970 
Pontiac Pegasus concept was there to greet the tour and 
this car was not shown o� en on the show circuit and 
rarely is on display today. � is beautiful car looks like 
a modi� ed second generation Firebird, yet the wheels 
and styling hint at what is under the hood. Bill Mitchell, 
GM’s styling head at the time, was a large fan of sports 
cars and also Ferraris. He contacted Ferrari and had a 
brand new Ferrari V12 in 1970 sourced for the concept, 
with transmission and wheels. � e brakes were from a 

Stingray and the body was fully custom-built by Gener-
al Motors, to preview the new Firebird but to add some 
Italian � are as well. In the collection, a row of Harley 
J Earl concepts attracted much attention by guests and 
were the most signi� cant in the collection during the 
visit. � ese concepts include the Buick LeSabre concept, 
which has a large Canadian connection, the Cadillac 
LeMans concept as well as two of the three Firebird con-
cepts of the late � � ies. � ese concepts appear fast even 
while parked and inspire and sense of motion and are 
o� en jet-inspired as well. Many Corvair based concepts 
were also on exhibit as well as recent Cadillac concepts 
from the last two decades. 

General Motors Heritage Center really understands 
the importance of showing of the achievements of 
the past as well as linking them to current relevance. 
Two big points of interest that were displayed in the 
collection were the history behind General Motors 
and alternative fuels, as well as General Motors and 
autonomous driving. Both of these are hot topics at 
today’s auto shows and are really hinting the main-
stream in our daily automobiles. � e technology had 
to start somewhere, and that was within these beau-
tiful concepts. General Motors has a good portion of 
their alternative fuel vehicles placed in a row to be 
viewed more easily and understand the signi� cance. 
� ese vehicles included the 1965 Electrovair, a Cor-
vair sedan loaded with batteries and fully electric, the 
1966 Electrovan which is a hydrogen-electric pow-
ered hybrid van and then moving to the more iconic 
Impact concept which previewed the infamous EV-1 
concept. � is row also showed two little-known XP 
city car concepts that were fully electric from 1969 and 
1970. More currently, the GM Autonomy concept was 
on display showing o�  its hydrogen “skateboard” plat-
form, similar to that of the Faraday Future company 
in automotive headlines this past year. General Motors 
also used a lot of turbine powered automobiles which 
could run on many di� erent fuels if gasoline became 
more obsolete. � e Firebird concepts which used this 
technology also previewed autonomous technology in 
1956 and 1959. � e two vehicles on display were ad-
vertised as being able to be driven on their own to the 

programmed destination or be manually driven with 
a jet-inspired joystick. � e 2007 Tahoe that was fully 
autonomous for a technology competition is also on 
exhibit and previews the start of the current iteration 
of how we see and use autonomous technology.

With over a hundred years of history and seeing 
these signi� cant vehicles on display. One vehicle is the 
centerpiece of the collection of one of General Motors’ 
most iconic. � is vehicle is the stunning 1951 Buick 
LeSabre concept which was released under Harley J 
Earl. � is stunning vehicle shows the beautiful styl-
ing and jet inspiration that brought tail� ns into larger 
heights in the � � ies and cars become more long and 
sleek. � is LeSabre has seen a few alterations to its 
design over the years as Harley J Earl also drove this 
as his personal car. � e paint and wheels were di� er-
ent on another produced example, a� er an early re-
lease to keep it fresh on the show circuit. � is car was 
one of the � rst concepts to be viewed and exhibited 
worldwide, Toronto in 1951 was even one of the ve-
hicles � rst stops on its circuit tour. General Motors is 
actually bringing this vehicle up to the Canadian In-
ternational Auto Show this year in Toronto next week. 
You can view this beautiful example of jet-age styling 
at the show in the South Building at the Art and the 
Automobile exhibit which also features many other 
Concours winning automobiles and historic cars. � e 
show takes place from February 17th to the 26th and 
this is one of the � rst major appearances of the LeSabre 
concept back in Canada a� er 1951. � e collection is 
a rare opportunity to view, but at the Auto Show this 
year, you can get a glimpse at one of the most impor-
tant vehicles from General Motors. 
■   WRITTEN BY David Murphy 

A rare look into the GM Heritage Center: 

The private collection 
and archives

Nestled in an industrial area, just north of the General Motors 
Technical Center, in Sterling Heights is a building that looks 
pretty bland from the outside, yet holds rows of stunning cars 
inside displaying over a hundred years of history.
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No doubt, I’ll be meeting in a church basement 
some years from now.

“Hi, I’m Neil, and I’m a drive-aholic. 
Last week I, uh, grabbed the steering wheel of my 
autonomous vehicle and, ummm, stepped on the gas – 
just a little…

� e crowd will hush.
“Well, maybe more than just a little,” I’d continue 

more boldly. “I swerved out of that stinkin’ line of 
tra�  c and slammed the pedal to the � oorboards. Not 
sure what got into me, but seeing the open road ahead, 
and those poor chumps slowly dying inside their little 
cars… It felt awesome!”

More icy silence.

“I mean awesomely irresponsible – and it won’t hap-
pen again. It’s been 10 days since my last incident...”

Okay, I’m an unapologetic car geek and have been 
slow to embrace today’s self-driving wizardry. � e 
thought of replacing � esh-and-blood drivers with sen-
sors and a few lines of code may thrill the folks with tape 
on their glasses, but not those of us who still enjoy the 
sensory delights of motoring,

� at being said, autonomous driving is no longer a 
“what if.” It has arrived, and the automakers are taking 
it seriously.

Many have been o� ering driver aids like adaptive 
cruise control, blind-spot monitoring, automatic brak-
ing, lane-keeping assist and self-parking for some time. 

� ese have proven their worth and have paved the way 
for the “Jetson era” stu�  we’re now seeing from manu-
facturers like Tesla, Ford, Mercedes-Benz and Volvo.

And now Google – which isn’t really a car company, 
but has such deep roots in digital infrastructure that this 
would seem a natural � t.

� ey recently spun o�  their self-driving car 
project into a dedicated tech company, whose mission 
is to “make it safe and easy for people and things 
to move around.”

Since 2009, Google (now Waymo) has racked up 2 
million self-driven miles, largely on city streets. Some of 
this was accomplished in their own two-seater electric 
(which could be mistaken for a large toaster) with no 
steering wheel, gas pedal or brake.

It’s not exactly a head turner, but did prove that a driv-
erless car could move safely around town. � e company 
is now testing in four U.S. cities, and has showcased 
their e� orts in a video that features a legally-blind man 
riding solo in Austin Texas – from a doctor’s o�  ce to a 
park. It was a world � rst in tra�  c, and on public roads.

Indeed, the technology can now handle some com-
plex scenarios. Engineers have “taught” the vehicle to 
navigate through road construction, recognizing and 
reacting to pylons and barriers by moving over a safe 
distance. Same goes for large objects, like parked trucks.

Cyclists can be a challenge for human drivers, but the 
whizzes at Waymo have found a way to keep cars and 
bikes playing together nicely. It can detect a rider’s hand 
signal or a random swerve, and respond appropriately.

At the heart of this alchemy of technologies is a Lidar 
sensor – a 360-degree detection system that uses pulsed 
laser, much like radar, to create a rich 3D picture of the 
world around it. Lidar can sense road work, vehicles, 
cyclists and more from up to two hundred metres. And 
in surprising detail.

“We detect pedestrians all around us, and we can 
tell which direction they’re facing,” said Waymo CEO 
John Krafcik. “� is is incredibly important, as it helps us 

more accurately predict where someone will walk next.”
What about rain, snow, fog and hidden obstructions? 

Here, conventional radar takes up the slack, � ltering out 
noise and tracking objects normally hidden from view. 

Waymo recently unveiled a self-driving Chrysler Pa-
ci� ca at the North American International Auto Show. 
� e event is typically dominated by new production ve-
hicles and � ashy concepts, but on day one, appropriately 
named “AutoMobili-D,” technology was the star – head-
lined by a minivan.

One that, like the Google car, no longer needs a driver.
It is one of 100 to begin appearing on public roads 

in Arizona and California, and is a sign of where the 
company is heading in terms of working with partners 
like FCA, Honda and others.

“We’re committed to fully self-driving technology,” 
said Krafcik. “We’re not seeking to build a better car. 
Our goal is to build a better driver. A driver that is never 
tired or distracted. A driver that can see 360 degrees, 
whether it’s pitch black or under the glaring sun. A driv-
er that doesn’t have any blind spots.”

He added that this technology is about more than just 
personal transport, with applications in ride hailing, lo-
gistics and “last-mile” solutions for public transport. In 
other words, how to get from the train station or bus 
stop to your home or o�  ce.

“We think there are useful products and services in 
each of these areas. But what truly excites us is the poten-
tial this technology has, to create many new uses, many 
new products and services the world has yet to imagine.”

Indeed, this technology is a disruptor, and standing in 
the way – or ignoring it – will net the same success as 
those video rental companies who pooh-poohed Net� ix.

And I’ll admit that as much as I enjoy the “idea” of 
driving, our inability (or unwillingness) to build new ar-
terial roads has made the reality more pain than pleasure.

Maybe the tech nerds are on to something.

■   WRITTEN BY Neil Moore

    Self-driving cars 
    are no longer a 

“what if”
Waymo’s technology enables this Pacifica minivan not only to 

navigate city streets without a driver, but also to recognize 
complex situations like road construction and pedestrian traffic.

The Waymo self-driving Pacifica looks like any other Pacifica minivan, 
except for the battery of sensors – in particular the Lidar unit on 
the roof that uses laser to create a rich, 3D picture 
of the world around it.

Waymo CEO John Krafcik revealed the 
driverless Pacifica minivan on January 8 at the North 

American International Auto Show.
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$500 AUTOSHOW REBATE
SEE THE CX-9 AT THE AUTOSHOW. VISIT THE 
MAZDA BOOTH FOR A $500 AUTOSHOW REBATE.

THREE ROWS. SEVEN SEATS. 
COUNTLESS MEMORIES.

349 Mulock Drive
905-895-5747
newroadsmazda.com

Hurry in, offer ends February 28, 2017 †The 2017 CX-9 achieves best-in-class combined fuel economy ratings as compared to 2016 and 2017 model year non-hybrid, 3 row-SUVs within the intermediate SUV
segmentation in Canada at time of website creation. Fuel consumption values were determined using approved test methods based on EnerGuide fuel consumption ratings published by Natural Resources Canada. Your actual fuel
consumption may vary depending on how, where and when you drive. Estimated fuel economy based on Government of Canada's approved 5-cycle testing method. Your actual fuel consumption may vary depending on how, where
and when you drive. For comparison purposes only. For more information on 5-cycle testing, visit mazda.ca/5cycle. ▲The 2017 CX-9 achieves best-in-class standard torque as compared to 2016 and 2017 model year vehicles at
their base MSRP within the intermediate SUV segmentation in Canada at time of website creation. ‡Standard on the GS-L, GT and Signature models. ‡‡Available on the GT model with Technology Package and standard on the
Signature model. ‡‡‡Standard on the GT and Signature models.**Optional on the GS model and standard on the GS-L, GT and Signature models. Offer available on retail leases of new 2017 CX-9 GS (QVSM87  GS FWD ) with a
lease APR of 4.50% and 130 bi-weekly payments of $222 for 60 months, the total lease obligation is $28,849.60, including down payment (or equivalent trade-in) of $0. As shown, Offered Pricing for new 2017 CX-9 2017
SIGNATURE with a lease APR of 4.50% and 130 bi-weekly payments of $326 for 60 months, the total lease obligation is $42,365, including down payment (or equivalent trade-in) of $0. Lease payments include freight and P.D.E.
of $1,895, $10 OMVIC fee (all models), $23.75 Tire Stewardship fee (all models), and $100 Air Conditioning charge (where applicable). PPSA of $90.95 and first monthly payment are due at lease inception. 20,000 km per year
mileage allowance applies; if exceeded, additional 8¢ per km for CX-9 models. Offers exclude HST. Offered leasing available to retail customers only. *MAZDA UNLIMITED refers only to an unlimited mileage warranty program under
the terms of which there are no mileage limitations on the following specific Mazda warranties: (i) 3-year new vehicle; (ii) 3-year roadside assistance; (iii) 5-year powertrain; and (iv) 7-year anti-perforation. MAZDA UNLIMITED is
available on all new models. All Mazda warranties remain subject to the terms, limitations and restrictions available at mazdaunlimited.ca.

at NewRoads Mazda

THE ALL-NEW

YOU’RE INVITED TO TEST DRIVE 

2017 CX-9

Best-in-Class Standard Torque▲
Best-in-Class Combined Fuel Economy†
i-ACTIV AWD**
Advanced Blind Spot Monitoring System (ABSM) 
with Rear Cross Traffic Alert (RCTA)‡
Lane-keep Assist System (LAS)‡‡
Lane Departure Warning System (LDWS)‡‡
Forward Obstruction Warning (FOW)‡‡

2017 CX-9 2017 CX-9 GS
LEASE
FROM $222†

at 4.50APR

bi-weekly for 60 months, with $0 down.
Excludes HST.

2017 CX-9 SIGNATURE MODEL SHOWN.

Call 905-895-5747 today
to schedule your test drive.

More second- and third-row
legroom than the 
2017 Toyota Highlander.

Even the details
have details.
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With its exceptional fuel e�  ciency, perfor-
mance, and safety rating, the Mazda CX-5 open-
ly invites comparisons with its closest rivals.

In fact they are certain that the CX-5 will 
stand up to any comparable model of SUV on 
the market.

Marketed as a compact crossover and SUV, the 
new 2017 model Mazda is so sure of its engineer-
ing design they are o� ering and unprecedented 
unlimited mileage warranty on new models.

While most vehicle warranties are limited by 
the number of kilometers you drive, the new 
Mazda warranty provides three- year roadside 
assistance, � ve year powertrain, and a seven 
year anti-perforation warranty.

� e CX-5 has three versions to choose from - 
each with its own distinctive features.

You can select a 2.0 L engine with a six speed 
manual transmission or go all out with the GT 
version that boasts a 2.5 L DOHC 16-valve, 
4-cylinder engine with 184 horsepower and all 
wheel drive.

� e big news in the automotive world this year 
is that Mazda has announced that the new CX-5 

will be available with a Diesel engine for 2017.
� e 2.2 litre SkyActive-D engine, as it’s 

known, will be available in the 2017 CX-5 from 
the second half of the year. � e engine produc-
es 173 horsepower and 310 �  lbs of torque.

For Diesel engine enthusiasts, the torque 
provided by Diesel power is among the top rea-
sons they prefer oil over gas.

Diesel engines typically provide better stability 
and ability for towing. � is is especially true when 
your towing on roads that have a lot of hills.

Currently, Mazda o� ers a Diesel engine in 
international markets, but this will be a � rst for 
the brand in North America.

� is means the CX-5 will be one of only two 
Diesel powered vehicles in the mainstream 
compact SUV market on this continent.

� e vehicle will meet strict emission stan-
dards and will be one of the most fuel e�  cient 
vehicles in its class.

� e Diesel model also has Natural Sound 
Smoother and Natural Sound Frequency Con-
trol to reduce engine ‘Diesel knock’ sound for a 
quieter ride.

2017 MAZDA CX-5 DIESEL
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� ere is no doubt that the new 2017 Mazda MX 
5 RF is an automobile that is going to turn heads.

With it’s sleek fastback design and contoured 
front end, the MX 5 RF has a look that rede� nes 
modern style on the road.

� e RF, doesn’t just de� ne the model - it 
means ‘Retractable Fastback’.

With the press of a button, the retractable 
hardtop roof opens up a new dimension of 
driving when cruising the streets or winding 
through country roads.

� e retractable roof has the fastest operating 
time of its kind, being able to open or close in 
only 13 seconds. Its superior engineering and 
design ensures that the retractable hardtop 
doesn’t sacri� ce any trunk space while keeping 
a well de� ned aerodynamic shape.

� e appeal of this automobile isn’t limited to 
it’s beautiful body design.

It comes with a 155 horsepower SKYACTIV-G 
2.0 L inline 4-cylinder DOHC 16 valve powerplant.

In addition to the retractable roof, standard 
features include 17” alloy wheels, LED rear lights 
and headlights, a 7” colour touchscreen display 

with Mazda Connect, and Advanced Blind Spot 
Monitoring with Rear Cross Tra�  c Alert.

Taking a seat in the cockpit, you realize that 
the MX 5 RF has combined the comfort of a 
luxury sedan with the interior styling of an ex-
otic sports car.

Speci� cally designed for a quiet ride, it comes 
with a noise-absorbing headliner in the hard-
top roof, insulation in the rear-wheel housing, 
and a transparent windblocker.

Available interior options include textured 
Nappa leather trimmed upholstery which not 
only feels great, it adds a de� ning grade of qual-
ity and good taste.

Built for motoring pleasure, the two seat de-
sign gives the driver the experience of being an 
extension of the vehicle. It was designed to be 
rigid yet very lightweight and provides nimble 
handling and a superior road gripping suspen-
sion that responds e� ortlessly to the driver’s 
commands.

� e Mazda MX 5 RF was cra� ed with pas-
sion for those who drive passionately.

2017 MAZDA MX 5 RF
It is billed as a ‘driver’s SUV’ - and with good 

reason.
� e 2017 Mazda CX-9 cross over maintains 

the practicality of an SUV while o� ering an 
interior driving experience of being in a 
luxury vehicle.

With available Nappa leather seating, cra� ed 
rosewood and brushed aluminum trim, taking 
your place behind the wheel is a pleasure that 
those who really appreciate driving will enjoy.

Once in the driver’s seat you are embraced 
by not only a well designed cockpit, but also by 
technology that assists you during your time 
on the road.

A heads-up Active Driving Display projects 
key safety and navigation information on 
the windshield so you can be informed while 
keeping your eyes on the road.

� ere is plenty of room in this vehicle 
with three-row seating and room for seven 
passengers.

Available in three models - the GS, GS-L, GT, 
and Signature - each trim version comes with 
distinctive features such as 18 inch bright � n-
ish or 20 inch high-lustre smoke-� nish alloy 

wheels and front and rear LED lighting.
Beautifully designed with a standard body-

coloured rear spoiler and unique grill design, 
the CX 9 is as impressive to see as it is to drive.

Under the hood the CX 9 is powered by a 
SKAYACTIVE-G 2.5 T Dynamic Pressure Tur-
bo 4-cylinder engine with direct injection that 
is rated at 227 horsepower and produces an in-
credible 310 lb �  of torque so you have immedi-
ate power when you need it.

� e powertrain includes a SKYACTIV drive 
6-speed automatic transmission with manual-
shi�  mode and drive selection switch.

When it comes to safety, the CX 9 has a wide 
range of driver assist technologies that are 
available.

A wide-angle rear view camera is standard 
on all models as is dual front and side airbags 
and dual side air curtains.

Considered as the second generation of 
CX 9 design, the new 2017 model o� ers more 
features than ever before and was created 
speci� cally for people who prefer the con-
venience of an SUV while truly enjoying the 
driving experience.

2017 MAZDA CX-9

IT’S BEEN IN THE WORKS for quite 
some time and now Ford has announced 
they are moving ahead with a new line-
up of electric and hybrid vehicles that 
will be available in the next fi ve years.

Electric vehicles aren’t new, they have 
been around for over 150 years and in 
the early pioneering days of the auto-
mobile they were the preferred method 
to power a vehicle as internal combus-
tion engines of the time simply weren’t 
up to snuff. Eventually electric engines 
were used more for commercial pur-
poses as gas became king and a could 
go a lot farther than battery power.

Times change and as there has been 
a push to replace the gasoline engine 
with a more eco-friendly electric car, 
manufactures have been trying solve the 
one big dilemma that has kept motorists 
from going electric - range anxiety.

Range anxiety - the fear of running 
out of power and being stranded, has 
been at the top of the list for everyone 
who has considered going electric.

With improvements in batteries and 
new charging stations being built all 
the time, range anxiety is becoming a 
thing of the past and Ford is capitalizing 
on the new ability of electric vehicles to 
compete in a gas powered world.

Ford has confi rmed seven of 13 new 
global electrifi ed vehicles that will on 
the road in the next fi ve years.

They include an F-150 Hybrid, Mus-
tang Hybrid and a Transit Customer 
plug-in hybrid.

There is also plans to launch a fully 
electric SUV with a range of a least 300 
miles as well as two new electric vehicles 
designed for use by law enforcement.

Ford is so sure of the success of the 
vehicles they are investing an estimated 
$4.5 billion to roll things out by 2020.

The F-150 version will be a hybrid of-
fering powerful towing and a large pay-
load capacity and will also operate as a 
mobile generator.

A hybrid version of the iconic Ford 
muscle car, the Mustang, will deliver V8 
power and even more low-end torque.

The company plans to be aggressive 
in developing global electrifi ed vehicle 
services and solutions including fl eet 
management and route planning.

Studies have shown that ‘range anxi-
ety’ with drivers decreases over time 
as motorists become more comfort-
able with the technology and what their 
electric vehicles are capable of.

Ford, along with other companies 
worldwide are now working on creat-
ing new methods of charging an elec-
tric vehicle. From new charging sta-
tions to wireless technology that makes 
charging as easy as pulling into a park-
ing space, the days of worrying about 
where to fi nd a charge will soon be over.

In addition to being friendly to the en-
vironment, electric cars also have the 
advantage of being an almost silent ride 
and provide immediate torque when 
you step on the accelerator.

As more and more people decide to 
trade in their gas guzzlers for an elec-
tric ride, the level of customer satisfac-
tion has also gone up.

In a survey, 92 per cent of electric car 
customers are so happy with their ve-
hicles they are planning on buy another 
battery powered car as their next ride.

BUILDING FOR 
THE FUTURE
Ford announces production of electric vehicles
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NEWMARKET VOLVO
1-888-778-6586
WWW.NEWMARKETVOLVO.COM 301 Mulock Drive,  Newmarket
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Introducing The new
Volvo V90 Cross Country
The New Volvo V90 Cross Country is ready to go 
whenever you are. Hill Descent Control, All-Wheel 
Drive and impressive ground clearance gives 
you genuine all-road, all weather capabilities. 
Designed to let you live fully now..  

THE GET AWAY CAR
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When it arrives this summer, the brand new 
2018 Atlas will be the newest addition to the 
Volkswagen line-up.

A full sized SUV, the Atlas will be the largest Volk-
swagen ever sold in the North American market.

With available seating for seven passengers 
and cargo, this vehicle is designed for people on 
the move who take their leisure time seriously.

� ere is an adult sized third row, stowaway 
middle row seats, and still plenty of room le�  
over for gear for those weekend getaway trips.

� e Atlas will be o� ered in � ve trim levels - 
each with their own unique touches that make 
each model special.

With bold and well de� ned lines on the body 
contour, the front end is shaped by standard 
LED headlights and running lights.

Under the hood there are two choices when it 
comes to a powerplant.

A 2.0 L four cylinder engines that produces 
238 horsepower is the standard o� ering.

Or you can step up to to a 3.6 L VR6 that pro-

duces 280 horsepower.
� e powerplant is mated to an 8-speed auto-

matic transmission that comes with a manual 
shi�  mode.

All four-cylinder models of the Atlas will 
feature front wheel drive while the VR6 will be 
available with Volkswagen’s 4Motion all-wheel 
drive system with a drive-mode selector.

Keeping up with modern technology, there is 
a variety of driver assist functions available.

� ese include adaptive cruise control, forward 
collision warning, automated emergency brak-
ing, blind-spot monitoring, rear tra�  c alert, and 
lane-departure warning with steering assist.

Inside the Altas features an intuitive infotain-
ment system with a high quality sound system, 
App-Connect, and push-button start.

Tailor made for the North American market 
and lifestyle, the new 2018 Atlas is a much an-
ticipated SUV that will certainly be receiving a 
lot of attention when it arrives this summer.

2018 VOLKSWAGEN ATLAS

It is a vehicle built for whatever life throws at you.
� e 2017 Mitsubishi Outlander lives up to 

its name in a lot ways whether you are cruising 
through city streets or heading out into the re-
mote back country.

� e 2017 Outlander has an elegant, yet robust 
appearance with rugged bumpers and a silver 
grill with black accents that make it stand out 
from the rest.

With available seven passenger seating it’s a 
people mover but at the same time, fold down 
rear seats allow plenty of room for gear or cargo.

Billed as a cross-over vehicle, the Outlander 
comes in three models - the ES, SE, SEL, and GT 
3.0 S-AWC.

Mitsubishi is so con� dent in this vehicle they 
have backed it with a ten-year / 100,000 mile 
Powertrain Limited Warranty and � ve-years un-
limited miles Roadside Assistance.

Under the hood, there is a 2.4L engine that 
produces 166 horsepower.

In the GT model, the powerplant is a 3.0 L 24 
valve V6 that puts out 224 horsepower and 215 
lb-�  of torque.

For convenience, the interior includes a vari-
ety of available technology that will assist drivers 
while on the road and navigating through tight 
parking areas.

Available features include Forward Collision 
Mitigation, a multi-view camera system, Rear 
Cross Tra�  c Alert, and Blind Spot Warning and 
Lane Change Assist.

� e Outlander has built a solid reputation as 
one of the premier vehicles when it comes to 
winter driving.

� e 2017 model features available Super All-
Wheel Control that combines several advanced 
technologies to give you maximum traction in 
adverse conditions.

� ere are four driver-selectable modes including 
Normal, Snow, Lock, and the AWC ECO mode.

� e all-wheel drive capability make this vehicle a 
stand-out on snow covered and icy roads when trac-
tion is key to powering through di�  cult situations.

� e 2017 Outlander is reasonably priced and 
o� ers excellent value together with many great 
features and the added bonus of reliability and 
security on winter roads.

2017 MITSUBISHI OUTLANDER
It has been described as elegant, yet rugged - 

practical, yet re� ned.
� at pretty much sums up the 2017 Volvo 

V90 Cross Country.
It is a good � t for all Canadian seasons with 

its sleek styling, high ground clearance and 
all weather capability that can take you along 
roads where the snow hasn’t yet been plowed. 
� e Cross Country has an impressive 8.4 inches 
of clearance.

Styled like a wagon but with all-wheel drive 
and the rugged durability of an SUV the Cross 
Country lives up to it’s name.

You can select from � ve di� erent drive 
modes depending on where you are and 
what type of driving you will be doing. Comfort, 
Eco, Dynamic, O� -road, and Individual modes 
are available.

Under the hood, there is a 2.0 Litre, four-
cylinder power-plant, supercharged and tur-
bocharged, that will produced 316 horsepower 
while creating 295 foot pounds of torque, so 
travelling on hilly terrain won’t slow you down.

Inside, the Cross Country is created with 

unique Scandinavian design that wraps around 
the driver and allow a maximum amount of 
light into the cabin.

Advanced technology assists you along your 
way and best of all, it’s high tech that is easy to use.

� e Sensus Navigation system provides detailed 
routing with minimal attention from the driver.

� e Detect and Respond system allows for 
large animal detection for when you are out 
exploring the backroads or mountain ranges. 
� e same system can be switched to City Safety 
which detects danger ahead and help avoid col-
lisions with animals, pedestrians, and cyclists.

� ere is also Pilot Assist that can make gentle 
adjustments to steering when following lane 
markings up to highway speed.

For those that really like to be in command 
of their vehicle, Volvo On Call will connect you 
to your Cross Country and allow you to send 
commands through your phone.

Top this all o�  with an 8-speed speed auto-
matic transmission and there is no limit where 
your Cross Country can take you.

2017 VOLVO V90 CC

As the best selling vehicle in the Nissan 
Canada product line-up, the redesigned 2017 
Rogue is being o� ered in three well equipped 
trim levels.

With its EZ Flex seating system and Divide-
N-Hide cargo system, the Rogue features op-
tional three-row, seven passenger seating when 
you are transporting people and ample cargo 
space when you need it. � ere is an impressive 
70 cubic feet of cargo space with under-� oor 
storage for extra gear.

Designed as a cross over vehicle, the Rogue 
manages to maintain the durability and rug-
gedness needed for outdoor adventure while 
providing the comfort of riding in a sedan.

Economically designed with a 2.5 L, 4-cylin-
der powerplant, the engine produces 170 horse-
power for maximum fuel economy when on the 
highway while providing the bene� t of needed 
horsepower when you are o�  the beaten path.

� e engine is matched with an advanced 
Xtronic continuously variable transmission 
with Eco and Sport modes.

On the inside, the Rogue provides a comfort-

able cockpit with features designed for easy use 
and an array of technology created for added 
safety when on the highway or on the back roads.

� e Rogue o� ers available virtual 360 degree 
visibility with a four camera system with select-
able split-screen close-up views of the front, 
rear, and curbside so you will know of any ob-
stacles not easily seen from the drivers seat.

If you’ve ever returned from a shopping spree 
with your hands full and fumbled to get the rear 
door open, you will appreciate the available 
motion activated power li� gate that allows for 
hands free access when loading.

� e 2017 model features a newly contoured 
design to maximize its aerodynamic pro� le 
and and the V-motion grille is � anked by new 
quad-element headlamps with LED daytime 
running lights.

� e new 2017 Nissan Rogue is the complete 
package for comfortable motoring in town, on the 
highway, or when the adventure bug bites and you 
want to pack up the gear and go down that road 
where the pavement ends and the fun begins. 

2017 NISSAN ROGUE
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NEWMARKET MITSUBISHI

301 Mulock Drive, Newmarket Mon.-Thurs.: 9am - 8pm  Friday: 9am - 6pm  Saturday: 9am  5pm

Best backed cars in the world* 

10YEAR
160,000 KM
POWERTRAIN 
LTD WARRANTY**

905-853-0099
newmarketmitsubishi.ca
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FULL SERVICE FACILITY

SALES SERVICE PARTS

All photos used are for illustration only.
$129.00 bi-weekly for 84 months 

on 1.9% C.O.B.$1696.76

NEWMARKET MITSUBISHI

2017 OUTLANDER ES AWC
AWC, POWER WINDOWS AND LOCKS, A/C, HEATED FRONT SEATS 

AND MIRRORS, ALLOY WHEELS, CRUISE, AM/FM CD, KEYLESS ENTRY

AND MUCH MORE!
LEASE 

FOR
0% APR  FOR  48 MONTHS

$1000 DOWN
PLUS $1450 FREIGHT 

& $100 AIR TAX
BI-WEEKLY
+HST

ALL-WHEEL CONTROL SYSTEMS1
NO-CHARGE

 + NO PAYMENTS 90 DAYS2FOR
UP TO

ON SELECT VEHICLES
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HURRY IN NOW! SALE ENDS
FEBRUARY 28TH

AUTOSHOW SPECIAL

FREE 
i-PAD 
WITH ANY NEW 
VEHICLE PURCHASE

LEASE $158$163


